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UNIVERSITY

ChowarlJniversityAnnual Security Report and Fire Statistics fo8201
Publishedd9/30/2019

The Annual Security Report and Fire Statistics foB 20fireparedn order to fulfill the requirements set

forth by the Jeanne Clery Campus Security Act. This document is also a tool for Cimbveasityfaculty,

staff and students, as well as prospective students, employees and guests to know the many ways Chowan
Univesity meets the safety needs of its communitythe Annual Security Report and F8®tisticsis
published October for the the previous/ear (ex. 2017 calendar year statistics are published on Oct. 1,
2018and the2018 calendar year statistiggll be published on Oct. 1, 2019).

The Chief of Campus Police and the Associate Vice President for Student Affairs compiled this final
document, presented here. If you have any specific questions about this document, feel free to contact
Public Safety Mondalkiiday at (252) 398234 or via email ghublicsafety@chowan.edu

This document has input from many aspects of trversity The crime statistics included are from
reported crimes that happened on the campafsChowanUniversityand the adjacent public properties.
ChowanUniversitytakes input from Public Safety Incident and Police Reports, surroundings jurisdictions,
and Chowan @npusSecurity! dzi K2 NA GA S&Q
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Campus Police

The Public Safety office is located 401 Union Street behind Belk Hall. The department provides law
enforcement services to our university community. Chowan University has its own campus police
department under the direction of the Chief of Campus Police. Our officers are trained aifttdda

enforce the laws of the State of North Carolina just as any other law enforcement officer in the state. The
department works in conjunction with local municipal and county agencies to provide police protection

24 hours per day, 7 days perweekp36 Rl @ a LISNJ @S| NX» ¢KS RSLI NIYSyi(Qa
and secure environment for the University community to accomplish its mission. Public Safety officers
have the authority to detain individuals on campus.

¢ dzot AO al S
responsibility and must be
viewed as a joint effort for
our programs to be
successfut / KA ST

Director of Public Safety and
Chief of Camps Police

publicsafety@chowan.edu

Security and Access

The primary function of ChowauniversityPublic Safety Staff and Campus Police is to be available to the
Universitycommunity and patrol campus. It is not unusual to pass a Public Safety Officer doing rounds
on campus or within &niversityfacility.

Chowan University provides all faculty, staff and students withn afficial University ID called the
HawksCardonce enrolled or employed. The HawksCardequired to be carried at all times and
presented toUniversityofficials upon requestAnyUniversiyy employee that carries that HawksCard must
submit to a background check prior to being hired.

The HawksCardn addition to being theJniversityidentification card $ also used sacontactless key
card to gain access to approvefcilities on campusAll residential facilities are accessible with the
HawksCard. Onlgssignedesidentsand approved personnel are given acctsgesidential facilitiegex.
Belk Hall residents only have access to Belk.Kaily authorizeghersonnel are able to bypassaheycard

in the eventthere is asystem failure. All facultystaff and students are @proved wsers of the Jenkins
Center (workout center and gyrandare required to use their HawksCard to gain entry.

Traditional Residence Halls (Belk, Simons, Mikamn,and Parke), Jenkins Center, the Hawks Nest and
Reed Halhave a propped door alarm featurélhis feature allows the community to be aware of when
9| Page
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the door is left open for anyone to accesk traditional residence hallshg exterior door, that gains
immediate access to student housirnigat is propped open longer than 30 secors#gsa local doossiren

off. Thealert sounds to letesiderts knowthat someone has propped the door open aheéy should go
andclose it. The siren will remain aetated until the door is shut. The only time this feature is cut off is
during move in days. The prop alarm feature is available and active at the Jenkins Center. The Hawks
Nest and Reed Hall doors are unlocked automatically, based on opened hourghtoorBlackboard

door access system. During operating hours, these doors will not activate the prop alarm feature.

Propped Door Alarm features are unavailable in Whites Crossing (suite and apartment h@esidghce
Halls Whites Crossingoors arethe responsibility 6the four (apartment) oreight Guite) residents that
are assignedh these spaces. It is incumbent on these residents to ensurie doer is shut uporarrival
or departure. Public Safetpmpletesrandom checks of doors and havecass tsee tiroughBlackboard
Security Monitor Residentshould not depend on this random check.

Within all Universityresidence halls, eactesidentroom is secured by #ier a deadbolt or knob lock.
Deadboltsand knobs come keyed with a speci@krchangeable core. This core allows only a specially

cut key to access the lockThe lock system and custokey blanksare specially ordered from the
manufacturerand are not able tde duplicatedat a local hardware storer locksmith Ordering thee

specialkey blanksfrom the manufactureris only permitted by authorizedUniversitypersonnel. In the

SOSyild | aiGdzRRSydiQa NBaARSyidAlFIf NB2Y {(Seé Aa fz2adkad
ensures that if the key is found by somé&n St 8Sx Ad OlFyy20G 6S dzaSR G2 I O
incumbent on the resident(s) of the room to notify Residence Life, Public Safety or Maintenance that their

space is vulnerable. Fees may be assessed to situations where there was peegigehce

PerUniversitypolicy, anyresidentialstudent that has an overnight guest mustister theirguest with
either Public Safety or Residence Li#ll guests mudbllow Universitypolicy and musbe of the same
gender.

In an effort topromote a healthy educational and living environme#dt,ea Directors, Undergraduate
Residence Directoysand/or Residential Assistants alecated in each residence hall to oversee the
behavior of residents, inspect the condition of fire safety equipment, gxkitiig and to report any safety
hazardor concernsResidential living staff also conduct mandatory floor meetings with the residents that
cover crime prevention practices and define what type of behavior is expected. They also monitor access
to the buildng through the enforcement of the visitation policy aHdwksCaréccess system.

Universityfacilities that do not have the Hawks Card access system are generally unlocked at the beginning
of the day and lockedhen Universityfunctions cease for the ga Employees that have offices in these
facilities have keys to the exterior door High use facilities have schedules that are posted in the Student
Handbook and are subject to change depending on closures, holidays and when sobbol gession.

Lav Enforcement and Jurisdiction

ChowanUniversityPublic Safety is comprised wfo classification®f officers; public safety officers and
sworn Universitylaw enforcement officers. The public safety officers perform basic safety and security
duties. Canpus Police are fully commissionedw enforcement officerand are grantedfull powers of
arrest for violation of federal, state and local laws by & Campus Police Act and commissioned by
the N.C Department of Justice

10| Page
ASR for 208, Published9/30/2019



ChowanUniversityCampus Pdaie have jurisdiction on the campus of Chowamiversity TheUniversity

also has a mutual aid agreement with the Murfreesboro Police Department to assist in both jurisdictions,

as needs may arise. Memoranda of understan@gM@U)alsoexist between ChowaUniversityCampus

Policel YR (KS F2ftf2gAy3 3SYyOASayY | SNIoanBNRS NRIF DR H KTE
Ahoskie Police Department and the Jackson Police DepartrN&t-dighway Patrol works @onjunction

with campus police as theyakie statewide jurisdiction and ndOUis required.

lyeg +3Syoe GKIG KFra |y ah!| I Y R kcAnfaiis2 ThsRnaliRlasONCA 2 Y Y
Highway Patrol, FBI, Alcohol Law Enforcement, NC Department of Motor Vehicles, US Marshalls and NC
Probaton and Patrol.

Off Campuand Reporting of Criminal Activity

ChowanUniversitydoes not have any neoampus housingdacilities nor doesit have any norcampus
student organizationsChowanUniversitydoes not provide separate housing or-cmpus housig for
any groups or organizations.g.,NO GreeKetter housing.

Accurate and Prompt Reporting

ChowanUniversityexpects all community members and guests to acknowledge their responsibility in
keeping our community safe. THéniversity acknowledges thait cannot, on its own, protect all
individuals without the help of its members and guests. Unéversityasks community members and
guests to reportany crime, suspected crime, suspicious person, harmful actiritpediately.Chowan
Universityencourage prompt and accurate reportingSince the Public Safety Department is staffed 24
hours per day, individuals should always report a crime, even if you are not sure about pressing charges
(i.e. assault, sexual assault), or other emergencies by calliny 3282234 or 911,as soon as possible.

The Department of Public Safetwestigates each incident. Our follayp investigations, strive to identify
and adjudicate cases, recover stolen property, and encourage restitution, when possible.

Reporting ofCriminal Offenses

The following is a list of persons and/or offices to which Chowan encourages all members of the
community to report crimes to ensure timely warnings and disclosure of statistics.

1 On Campus:
o0 Immediate Response Campus Wide Emergencies
0 HEmergencies 911
o0 Chowan Public Safety (252) 39834
1 Residence Halls
0 Resident Assistants (located on each lall\Vhites Crossing buildihg
o | YRSNENI} RdzZ 6 S wSaARSYyd 5ANBOG2NR&a o[ 20F 4GSR
Hall)
o Area Directors (Locatdd Belk HallParker Hall, Whites Crossing D and Whites Crossing
J)
1 Campus Wide
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o Any ChowarniversityFaculty or Staff Member can contact Public Safety or other able
bodied staff on your behalf.
o Campus Security Authoriti¢see below)
1 Anonymous Reportingr(ot always an immediate response)
o Silent Witness
A Forthosethat wish to report crimes or suspicious activity anonymously, there is
a system in placdf you would ike to make the Chief of Campus Police aware of
guestionable/illegahctivity, you maysubmt a form via the Internet. This form
is transmitted to the Chief of Campus Police as a filtered email message. No one
is able to determine who sent the message. If you wish to submit information in
this manner, simply go tevww.chowan.edu/silenwitness
o UniversityCounselor
A Yolanda Majette, (252) 398249 majety@chowan.edu
o Campus Ministers
A Mari Wiles, (252) 398268wilesm@chowan.edu
o TitleIX
A Brenda Tinkham, (252) 3@Bt37tinkeb@chowan.edu
1 Off Campus:
o0 Murfreesboro Police 91A crime, which occurs effampus, should be reported to the
police department having jurisdiction for thates.

Campus Security Authoriti@SSA)

The Clery Act requires théniversityto disclose statistics concerning the occurrence of certain crimes that
both occur within thel y A @ S B\ ge@dg@ghy and that are reported Wmiversitycampus security
auth2 NR& (0 A S & Asdefindd byéthe Cléry A SAs include any member of the Department of Public
Safety; any individual who has responsibility for campus security, but who is not a member of the
Department of Public Safety; any individual identifiedthe Universityas someone to whom a crime
should be reported; and arlyniversityofficial who has significant responsibility for student and campus
activities. Individuals with these job functions or who have been designated as CSAs

Examples of theJmh @ S NESKASIidclade, but are not limited to, the following:

Department of Public Safety personnel; (Chief of Police, Assistant Chief, Public Safety);Officers
Student AffairdProfessionabtaffmembers

Title IX Coordinator;

ResidentiaArea Diretors, Undergraduate Resident Directors, Resident featis

Athletic department coaches, trainers and directors;

UniversityDepartmentDirectorsand Assistant Directoys

Academic Deans and Assistant Deans;

Student Organization Advisors

= =4 =8 =4 - -8 -8 -9

A designated @Sis not required to disclose to the Department of Public Safety confidential information
concerning an incident, such as information that would identify a victim of a crime who wishes to remain
confidential. However, CSAse required to inform the deparhent of the existence of all known
incidents, including confidential incidents, so that those incidents can be recorded as statistics and, where
appropriate, included in the y A @ S NdadaliSécOrily Report.
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If a victim of, or witness to, a crime ddes to report the crime but does not consent to disclosure of his
or her identity; the reporting party may confidentially report the crime tdm@iversityCSA. To accomplish
the confidential reporting, the CSA must compléte Campus Security Authoriti€rime and Incident
Report Form available on theChowanUniversityPublic SafetyTheCampus Security Authorities Crime
and Incident Report Formioes not require personally identifiable information to file a report and record
the crime. In the event an@anpus Security Authorities Crime and Incident Report Feflects a gender
based or discriminatory crime under Title IX, the report is also forwardedka? & ITiffe@&coordinator.
Chowanwill maintain confidentiality under this framework to the extepermissible under the law,
subject to the requirements of Title IX.

The Universityurges all community members who are not CSAs to report any criminal incident to the
Department of Public Safety or law enforcement for the geographical jurisdiction ichveim incident
occurs, particularly where a victim is unable to do so. In the event an individual who chooses not to report
a crime formally is not a CSA, tbmiversityurges the person at least to disclose the occurrence of the
incident to a campus sedty authority so it may be counted, as appropriate, in the/ A @S Ndnudali & Q &
Security Report.

Emergencies 911
and/or

(252) 3981234
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Voluntary Confidential Reporting

TheUniversitymakes every effort to protect the privacy and confidentiality of people who report or are
named in a reporbf sexual misconduct. Information reported will be shared only on a #iedshow basis
and in accordance with applicable policies and procedures.

Limited disclosure of confidential information is often necessary in order to respond to a report of sexual
misconduct. This disclosure is most typically internal to Wméversity For example, Title IX Staff may
confirm the fact that the accommodation or protective measure is justified with other institutional
employees who have a need to know, e.g. Resideifesstaff member, faculty member, advisowithout
disclosing any details of the report or investigation. Only the Title IX Coordinator (in consultation with
other Universitystaff, the coordinator deems appropriate) will determine whether to take anrinte
measure that would reveal confidential information and determine whether to otherwise disclose
confidential information. If an interim measure would require some disclosure of confidential information
to someone other than a school official, this ipitally made in consultation with, and with the consent

of the reporting party; if safety concerns do not allow such consent, the reporting party is promptly
notified.

Mandated public disclosures of sexual assault, dating or domestic violence, orgtafeinses are made

without including personally identifiable information. This means, for example, that tifeh @S NailyA (i & Q &

Crime Log does not include names. The ChousinersityDepartment of Public Safety staff responsible
for these disclosures ateained in appropriate protocols and the need to protect privacy.

Confidential Reporting

ChowanUniversityencourages pastoral counselors and professional counselors, if and when they deem
it appropriate, to inform the persons they are counseling of threcedures to report crimes on a
voluntary, confidential basisWhen ounselors disclose crime statisticgichreporting will not include
personally identifiable informatigrunless mandated by law or overriding community safety concerns
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Timdy Warnirgs

Policies for Timely Warnings

Timely Warningare issued when crimes situationsare considered a serious or continuing threat to the
campus community. In addition to warning community members, these alerts can aid in crime
prevention.The decision toissue a Timely Warning is made on a dagease basis, taking into
consideration the facts surrounding the Clery Act crime, including, but not limited to, such factors as: the
nature of the crime, the serious or continuing threat to the campus commuaitsgithe possible risk of
compromising law enforcement effort$imely warnings are sent out by Public Safety to the campus
community. Timely warningcommunicationamay besentout via email, text messageyebsite and/or

social mediaThose responsible faending out the information will likely bsomprisedof individuals or

a group of individuals from the Student Affairs Response Taadior members of University
administration The Student AffairlResponsdeam is comprisal of; Chief of Campus Policesdistant

Chief of Campus Police, Vice President for Student Affairs, Associate Vice President for Students Affairs,
Assistant Dean of Student for Residence Life and Associate Dean of Students.

Emergency Notifications and Evacuation

Policies for Emergencyfification and Evacuation

Chowan University receives information from students, faculty, stais well as otherUniversity
constituents and sources, both on and off campus (911, parents, Silent Witness, external Public Safety
sources). If thdJniversityconfirms that there is an emergency or dangerous situgttbat poses an
immediate threat to the health or safety of some or all members of thaversity community, the
Universitywill send out appropriate notificationsithout delay These notificatios willtake into account

the safety of the community unless issuing a natification will, in the professional judgment of the team
will compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the situation. If,
issuing a nofication potentially compromises efforts to assist a victim or to contain, respond to, or
otherwise mitigate theemergency, théJniversitymay elect to delay issuing an emergency notification.
As soon as the condition that may compromise efforts is nodomesent, the team will issuan
appropriateemergency notification to the campus community.

Members of theStudent Affairs Response Team cdlaboration with University administration is
responsible for initiating CUHawkAlertCUHawkAlert is th&lniversity campus wide emergency alert
system that uses text messaging, email, social meaBawell as a loud speaker system that brings
attention of a campus wide emergency to the entire Chowan commu#isyfurther details are available,
the Universitywill release updates during a critical incident, as necessary.

Based on the characteristics of the situation, a determination will be made as to the breadth of the
emergency communicationThe entire campus community is notified when there is the potettial a

large segment of the Chowan community is affected by a situation, or when a situation threatens the
operation of the campus as a whol&maller segments of the Chowan community will be notified if the
situation is more specific to that populatiorDue to the size of the Chowadniversitycampus, most
incidents will likely be communicated to the entire community.

Examples:

Active Shooter unknown locatianEntire community notied.

Gas Leak in a specific residence-tmtification to residens of that residence hall
Impending TornadeEntire community notified
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Notification Development and Initiation

Members of he Student Affairs Response Team in collaboration Witiiversity Administration, will
determine the contents of the notification bad on each situation. Thdniversityhas developed a wide

range of template messages addressing several different emergency situations. The team will select the
template message most appropriate to the ongoing situation and modify it to address the spetifine
present incident. In those cases where there are no predetermined template messages in the system, the
individuak authorizing the alert will develop the most significant message to convey the appropriate
information to the community. The goalts ensure that individuals are aware of the situation and they
know the steps to take to safeguard their personal and community safety.

Emergency Notification Team
The Student Affairs Response Team in collaborationmimber or members dbniversity
administration is responsible for initiating CUHawkAlert
1 UniversityAdministration
o0 President

Chancellor
Associate Chancellor
Provost
Vice President for Students Affairs
Vice President for Business and Finance
Vice President for Development
Vice President foAthletics
Director of Human Resources

o Director ofUniversityRelations and Communication
1 Student Affairs Response Team

0 Vice President for Student Affairs

0 Assaciate Vice President for Student Affairs
0 Chief of Campus Police
o]
o]

O O0OO0OO0OO0OO0OO0OOo

Assistant Dean of Student for &éence Life
Associate Dean of Student for Campus Life

Critical Issues Management Plan

The Critical Issues Management Plan for Chowan University is designed to allow the University and its
constituents to have a full understanding of both the plannind eesponse processes involved in critical
issues. The plan recognizes that by its nature Chowan University is distinct from many other organizations
due to its size, organization, mission and relationships to diverse constituencies.

The plan is intendetb be a dynamic document that can address a wide range of issues and meet the
ANBFGSad ydzyoSNI 2F Ada O2yadAaiddsSyiQa ySSRao

Critical Issues Management Team

When a Critical Issue is identified, the President of Chowan University will convene an initi@gnodeti

the Critical Issues Management Team (Team). This group is comprised of the President, the Provost and
Vice President of Academic Affairs, Vice President for Student Affairs and Enroliment Management, Vice
President for Business Affairs, Vice PresidenDevelopmentVice President foAthletics Director of

Public Safetyand Director of Human Resources
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In the event that the President is unable to convene a meeting of the Team the Vice President for Student
Affairs will serve as the chair of theaim.

The Team will review the incident and may call a secondary team that could include but would not be
limited to; the University Registrar, Director of Information Technology, Associate Vice President for
Student Affairs, Minister to the University, Bator of Food Services, Director of Sports Information, Dean
of Enrollment, and Director of University Relations.

Chowan University enjoys formal mutual response agreements with Murfreesboro Police and Hertford
[ 2dzy e { KSNAFTaQ 5 ¥ asdinveShatitie €hiet d0& Shérrifflseive AetiXio
members of the Team as well as University Counsel.

The President will serve as the official spokesman for the University in all matters pertaining to a critical
issue. The only time an individualay speak publicly about a critical issue is if the President has given
specific instructions about such a statement.

Critical Issues Response Plan

Chowan University is committed to health, safety and security of the University community. The University
also recognizes the central role it plays in the greater Chowan region. In the event of a critical issue the
University asks that all members of its community stay calm and follow its established procedures.

About Critical Issue Preparedness
Chowan Univedity has plans in place to respond to a wide range of critical issues. The following are
highlights:

1 Should a natural disaster, wide spread medical emergency, terrorist attack or other critical issues
occur the Critical Issue Management Team will be coedert that time, leaders of critical
operation departments will meet to execute operational decisions. Members of this group will be
on-call around the clock.

1 Residential students will receive instruction on evacuation and other safety measures at the
begnning of each new academic year. Evacuation drills will be held each semester.

1 The Helms and Jenkins Centers may provide emergency alternative housing space for residential
students.

T ¢KS ! YADGSNEAGE QA | GKEf SGAO ¥FA SehdstagihgyarRasotitkeS NJ F I C
greater Chowan community.

Preparation

| K2gly | YAGSNBEAGEQAa / NARGAOIFE LaadzS alyl3asSySyd tftt
community for its effectiveness. Being prepared and remaining calm during any csgiegabre essential.

Panic can be one of the greatest hazards faced throughout the life of a critical issue. Adequate planning

can save lives, reduce suffering and preserve property by enabling calm response during critical issues.

During a critical isit is imperative that all members of the University follow established procedure and
the instructions of emergency personnel. Each building has emergency procedures posted. If such an
occurrence takes place, follow the appropriate instructions.

Communiation during an event may utilize one or more of the following; the University web siteile

@2A0S YIFAfT YR tdzofAO {FIFSGeQa 2N adzNFNBSao62NR t 2
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Critical Issues Information Gathering

The single most important factor in managia critical issue is understanding the threat that may exist.
Therefore the gathering of information is of paramount importance. It is imperative that information
adzOK a ¢SIFGKSNI GKNBIFGaz LRftAOS odA t Siskyaz SYLX 2@
background statements, safety net and/or faculty/staff concerns be shared with the appropriate
members of the Chowan community.

Annual Testing

At minimum, o anannual basisChowanUniversitytests fire systems, conducts fire dri(guarterly per

NC equirement) and tests emergency alert systems. Outside vendors tests fire systems in all campus
facilities on annual basis and make necessary repditsthe beginning of each semester, residential
students are involved in fire drills in their assigmedidence halls as well new students being involved in
fire education programs during their orientation to the Chowan campus. ChoWnaiversity
administration and Student Affairs Response Team review thealrissuedManagement Plan oan

annual basis.Student Affairs Response Team members Bimiversityadministrators meet with local
emergency managers to discuss improvements to safety plans and emergency situations. The Chief of
Campus Police and the Associate VP for Student Affairs are membene éfettford County Local
Emergency Preparedness Team that meet at least twice a year and work with agencies in table top
exercises and full scale drills.

¢tKS S5SLINIYSYyld 2F tdzotAO { I FSieé& Lzt Aetntbubtdra G KS
procedues in an email notification in conjunction with at least one reguladiieduled test of the
' YADGSNERAGEQAE SYSNHSyOe LXlya FyR OFLIOAEAGAS

The Department of Public Safety documents each test it conducts, including a descriptiorest thiee
date thetest was held, the time the test started and ended, and whether the testamasunced or
unannounced.

General Prevention and Awareness Programs

Security Awareness Programs

Security Awareness and prevention programs are extremely important as studentsutae into the
Chowan Community. During the week of manenew students are placed in a vast arrayreduired
meetings that provide awareness of security services offered, how to use public safety services and ways
to prevent becoming a victim ofione or a friend becoming a victim of a crimdile at Chowatuniversity

During the semestethe Department ofPublic Safety work with outside agencies (i.e. Highway Patrol) as
well as professionainternal staff to present programming to students thassist with the dangers of
prohibited/illegal activity.Public Safety sendsut safety tips during the year; egersonal safety tipand
personal property protection

TheUniversitycannot depend on the Department of Public Safety alonprtavide persmal safety and
prevention, so the&Jniversitydepends also on its community throughout the year. The Office of Residence
Life offers residential programming through hall programmeetings during thesemester, andsafety
meetings. The Office of Greek Lpf@vides training of Greek members as well as those that are preparing
to be a member.
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ChowanUniversityuses multiple internahotification programs to assist with identifying safety concern

with students, including students that are involved in beior that is contrary tdJniversitypolicy and

law. Faculty and Staff incorporate the use of Aviso. Faculty and Staff are able to report to key Public
Safety staff and other student advocate personnel of student issues in regards to public safetysoncer
Residential staff use a program called RADAR, the program allows the residential staff to report student
safety concerns to key Residence Life staff that alert Public Safety staff as well as other student advocate.

ChowanUniversityexpects all commuity members and guests to acknowledge their responsibility in
keeping our community safe. THéniversity acknowledges that it cannot, on its own, protect all
individuals without the help of its members and guests. Uhaersityasks all community memlpg and
guests to report any crime, suspected crime, suspicious person, or harmful adthetycan reach Public
Safety by calling 25298-1234. Those that wish to remain anonymous are welcome to alert using the
following weblink https://www.chowan.edu/silentwitness

Remember....by always protecting your proper
you can reduce the opportunity for a thief to
commit a crime.

DOreport all crimes and/or suspicious activities to the Department of Public Safety as soon as
possible at 398234

DOregister your car with the department
DOprotect your persnal property just as you would your money

DOcall if you are being stalked or harassed; if you are a victim of a crime, do not touch anything,
call(252)398-1234 immediately

DOpreserve all evidence of a crime; this includes your person if you a vitsexaal assault. Do
not bathe, brush your teeth, go to the rest room or change your clothes

DOregister all your valuables with the department on the form provided at registration of2&l)
398-1234 for assistance

DOcall us for a personal escort
DOalil i SYR (KS / KASF 2F /IYLldza t2fA0SQa | yydzZt t

DOY Il NJ @2 dzNJ LINE L)Schduldtorsiagrapk, tableis etd., i some form of
identification numbetthat only you knolk & dzOK | & @2 dzNJ b2 NI K /. NRf Ayl

DONOTIleave books, jewelry, purses, wallets, backpacks or other valuables unattended for any
length of time

DONOTleave personal property in a locker unattended and unlocked; do not leavergsidience
hall room unlocked

DONOTleave purses in desks file cabinets unattended unless locked
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DONOTleave valuables on a chair behind you while at a study session
DONOTwalk alone after dark .............. THINK!

Campus Prevention Programs
1 Primary Prevention Programs
o New Employee Training for Title IX
o Orientation New Student Training for Title X
o Orientation with Vice President for Student Affairs with New Students
o Orientation with Associate VP for Student Affairs and Chief of Police
1 Ongoing Prevention and Awareness Programs
0 Annual Security Report annual gigation
o0 Human Resources Mandatory Training Options
0 Student Life programs
A Campus Ministries
A Counseling Services
A Student Government Association
A Greek Organizations
0 Residence Life Programs
A RA Programming
Title IX Office Awareness and Prevention Educatiemalils.
0 2018 Calendar Year Programming
A January 208
1 New Student Meetings, Danielle Philliixerek Burke, Randy Harrell, &
Brandon Zoch
1 Greek Life Membership Education Session, 1/11/18 and 1/18/2018
A February 208
1 RA Behind Closed Dogd&nkins Hall2/8/2018(RA Training)
1 Cyberbullying, Perspectives 2/21/2018
A March 2018
1 Crime Prevention Through Environmental Design, Joel McCormick,
3/16/2018
1 MentalHealth Training
A April 2018
1 EmotionalWellness Perspectives, 4/4/2018
A dly 2018
9 ClITTrainingfor Public Safety Saff
A August 208
NarcanTrainingfor Public Safety Saff
Hrst Aid/ CPRIraining forPulic Safety Saff
Public Safety/On Call Training Residencelife
Welcome to Chowan Meeting (the basid®andy Harrell
New Student Policies, Procedures and SasyekBurke and Brandon
Zoch
Title IX Meetings Faculty/Staff
Title IX Meetings with new students
Title IX Meetings with student athletes
MandatoryOnlineTraining forFaculty/Saff

o

= =4 =4 -8 =9
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SxualHarassment
FERPA
Sudent Drug andAlcohol Abuse
Drug Free Workplace
A September 208
1 NationalAlcohol andDrug Addiction RecoveryMonth
A October 208
1 9 Y I WoecdmingSafetye letter to students10/11/2018
1 &God CaresAbout My SxLife in College?¢ 10/10/2018
1 Drug Recognitionlraining,10/17/2018
1 Domedic ViolencePresentaion, 10/25/2018
A November 208
1 Alcohol andDrug Forum, 11/7/2018
1 Greek Life Membership Educatidiil/152018 and 11/27/2018

O O O O

Weapons

Chowan University prohibits the possessidany weapons oblniversity property or atniversity related

events. This includes any firearm, even with the possession of a valid concealed carry permit. This
prohibition extends to weapons secured or unsecured in a vehicle whilnimersity property Examples

of weapons include, but are not limited to: guns, rifles, pistols, bullets, explosives, BB guns, air soft guns,
paint pellet guns, bow and arrow, sling shots, bowie knives, daggers, didtdd knives, metallic
knuckles, throwing stars, knive$ more than six inches when opened and/or the use of any object used

as a weapon or in a threatening manner.

Punishment: Punishable by expulsion andfarosecution to the fullest extent of Federal, State and/or
local Law
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Drug, Alcohol and Substandeu&e

Drug and Alcohol Abuse Prevention Program

This program is pending final approval from the Department of Education.

In compliance with the Drugree Schools and Communities Act Amendments of 1989, Chowan University
has implemented the following pol&s to prevent the illicit use of drugs and the abuse of alcohol by
students and employees.

¢tKS aAraarzy 2F (GKS ! yAGSNBRAGE adrdiSa GKIGX al K2l
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pursue an education that transforms his/her life and therefore drug and alcohol abuse is inconsistent with

GKS ! yAOSNEAGEQA aAdaaAizyo l £ O2K2f -bding el Rddiz8 | 0 dza S
and employees. Thus, it is in this context that the University views the presence of illicit drugs as conflicting

with this mission and therefore strives to maintain a drug and alcéieel campus environment.

The unlawful manufacture, distriltion, dispensation, possession, or use of any controlled substance or

illicit drug is prohibited on campus, including all University premises where the activities of the institution

are conducted, while on University business or as part of any of théidgti A 2 y Q&4 LINRP INI Ya 2N
addition, the University also prohibits the possession, use or distribution of alcohol on campus, while on

' YADGSNBERAGE o0dzaAySaa 2N Fa LINI 2F Fye 2F GKS Ayadl

Storing any unauthorized camiled substances, drug paraphernalia or alcohol in a locker, desk, University
owned vehicle or other places on Chowan owned or occupied premises is prohibited. It is the
responsibility of students and employees to know and comply with this policy. cllidafa this, the
campus alcohol and drug policy is clearly laid out and distributed to all students and employees as follows:

9 The University's drug and alcotmlicy isavailable in the Student Handbook and tBenployee
Handbook, as well as posted omet Human Resources section of the MyCu intranet platform
GKAOK NS YIRS I@LAtlofS (2 S@OSNER adGddRSyid FyR
alcohol policies are distributed to all new and current students and employees through various
University deprtments. At orientation sessions for new students and new employees,
AYVF2NNYIEGA2Y Fo2dzi G0KS | yAGSNEAGEQA RNMXzZA FyR |

9 Each year, copies of this policy are sent to all students and employees via email. Thosdaténo vi
this drug and alcohol use policy will be subject to disciplinary action up to and including dismissal.
Employees and students who violate this policy may be referred for criminal prosecution. The use
of controlled substances/illicit drugs or narcz and the service of or selling of alcohol to those
fSaa GKFY um @SIFENA 2F 3S Aa F3FrAyad GKS flgo
to graduates convicted of a federal offense.

1 This policy is subject to the jurisdiction of the Unsity Senior Staff. The University conducts a
biennial review of this policy to determine the effectiveness of this policy and to ensure that
disciplinary sanctions for violating this policy are enforced consistently for all University students
and emploges.

The Student Body

The Department of Student Affairs shall be responsible for the administration of this policy as it pertains
to the students of the University. Their role and specific responsibilities include:
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1 Education directed toward preventinghé use of illicit drugs and alcohol consumption by
providing programs, which view illicit drugs and alcohol consumption from various perspectives.

A. Students and parents shall be informed of;
i. the educational programs available;
ii. the counseling and rehdhiation opportunities; AND
iii. the penalties that apply to those individuals found guilty of violating the policy.

B.¢KS SY(GANB | yABSNERAGE O2YYdzyAide aKlfft 0SS YIRS
for the recognition and understanding of andhraerence to this policy. Specific published
information and floor meetings with students during the first week of the semester shall be
used to emphasize the importance of this matter.

1 Counseling for preventing the use of drugs and/or illegal substarelsiding alcohol
consumption/possession shall be provided and, where deemed appropriate and/or necessary,
individuals may be directed to effampus consultative professional services. The success of the
counseling program depends on classmates, frieod$amily members to identify and refer
individuals to the Student Affairs staff.

Obviously, the earlier the referral the better and thus it is the responsibility of the community to refer
individuals before their being reported and charged with a viotabf the policy. Students referred for

counseling or who seek counseling will be evaluated by one or more members of the Student Affairs staff.
Individuals whom evidence drug and/or alcohol related problems may be directed to seek other on
campus couraing provided by the Student Affairs department or ana#mpus counseling service.

Those who refuse to seek such assistance will be denied continued enrollment. University judicial action

does not preclude the possibility of criminal charges beingipnd against a student if he/she is found in
GA2fF0A2Y 2F Fye FTSRSNIt:>X adrdaSz 2NJf20Fft NBIdzA | 4.,
authorities and the University to proceed to prosecute a single offense of federal, state, dadéabr

statutes and a violation of University policy.

Chowan University Community

Members of the Student Affairs Staff) collaboration with the Human Resources Departmeni|
provide the Chowan University community with an educational program whahsvillicit drugs and
alcohol consumption from many perspectives.

1 Students and parents will be informed at orientation programs of:

A. the educational program for the preventative use of illicit drugs and the effects of alcohol
consumption on the physat person;

B. the counseling program for preventive use and/or rehabilitation the policy of Chowan
University on the illegal use of drugs and forbiddance of alcohol, and its consumption, on any
University owned/operated location; AND

C. the penalties which ar@nposed on individuals found guilty of violation the policy on illicit
drugs and alcohol possession/consumption.

All employees, will be required to participate annually in-lioe training sessions for a better
understanding of a Drug Free Workplace&rug & Alcohol Abuse.
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Counseling for preventive use and/or rehabilitation:

The success of the counseling program depends on citizens of the community and friends, or relatives,
of citizens of the community who see fit to refer individuals to a membéehefStudent Affairs Staff

(in the case of students) or to the Office of Human Resources, or other appropriate University
Administrator, in the case of employees. Referrals for counseling may be made before individuals are
reported and charged for havingolated the Chowan University policy on illicit drugs and alcohol
possession/consumption.

1 Students referred for counseling will be evaluated by one or more members of the Student Affairs
staff.

1 Employees of the University who demonstrate drug and/ooladt related problems are referred
to their immediate supervisor(s) in concert with the Human Resources Office.

9 Individuals referred for counseling, but do not respond to opportunities for evaluations and
assistance may be issued written directives reqgithem to meet with an appropriate official at
a specified time and date. Individuals who demonstrate serious drug and/or alcohol related
problems and who refuse professional help may be given the option of seeking such assistance or
be denied continue@nroliment/employment at the institution.

Chowan University Employees

Chowan University prohibits the use of any illicit drugs and consumption of alcoholic beverages by any
University employee where the consumption adversely affects job performance. ofesl which
demonstrate evidence of impairment to perform their assigned duties and/or endangers the physieal well
being of other persons will be directed to their immediate supervisor(s) and/or the Office of Human
Resources for evaluation assistance. Exyges are never permitted to take illicit drugs and/or consume
alcoholic beverages of any kind at any University owned or operated location at any time. The only
potential exception to this policy statement is where the employee is under a licensedahprieiders

care and the medication has been prescribed to the employee and documentation exists stating that the
YSRAOIGARZ2Y ¢6Aff y2i FROSNASt& IFFSOG GKS SyLX 2eSS
safety risk for fellow employees.

The consumption of alcoholic beverages or possession of open containers of alcoholic beverages in public
places including hallways, lounges, buildings, outdoor spaces or anywhere on the grounds is prohibited.
The University also prohibits driving inetlocal community while under the influence of alcohal, illicit
drugs or controlled substances in concert with the laws of the State of North Carolina.

Student Conduct policies on Drugs and Alcohol

Drugs
The following sanctions are intended to reflectial dZRSy 1 Qa Sy dANB I OF RSYAO
University and will not restart once there is a break in enrollment:

A. Individuals who violate the University policy on illicit drugs are reported to the Vice President for
Student Affairs. Formal charges are bghtiagainst those for whom there is sufficient evidence
to support such charges.

B.¢KS F2ft2¢gAy3 alyOirazya FINBE AYyiSyRSR (G2 NBTfS
University and will not restart once there is a break in enrollment.
a. Possessioand/or use of lllicit drugs:
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i. 1st Offense- $200 fine, drug education program, parents notified, preliminary
suspension.

ii. 2nd Offense $300 fine, suspension from the University for one year, required
drug counseling prior to readmission and clean drug test.

iii. 3rd Offense $400 fine, immediate expulsion, no judicial hearing.

b. Manufacture, sale or distribution of illicit drugs:
i. 1st Offense $500 fine, suspension from the University for one year.
ii. 2nd Offense $1,000 fine, immediate expulsion from the Univgrsno judicial
hearing.

c. Possession of drug related paraphernalia. Inclusive but not limited to the following:
scales, bongs, roach clips, syringes, homemade pipes, water pipigarétes, hookahs,
etc.

i. 1st Offense- $100 fine, preliminary suspensiomandatory drug awareness
counseling at the discretion of the University, parents contacted by student
and/or University.

ii. 2nd Offense- $200 fine, suspension for no less than the remainder of the
semester, mandatory drug awareness counseling before ratgrrio the
University, periodic drug counseling upon return as deemed necessary by the
University after consultation with professional counseling services. Must pay fees
associated with counseling services.

iii. 3rd Offense $300 fine, immediate suspension fone year, no judicial hearing.

iv. 4th Offense $400 fine, immediate expulsion, no judicial hearing.

d. In the presence of drugs. This includes being aiding and abetting the possession, use or
sale of illicit drugs. Depending on the degree of involvement,dgejd by the University,
these sanctions could increase.
i. 1st Offense- $100 Fine, parents may be notified in writing or via telephone,
mandatory drug awareness counseling, and preliminary suspension.
ii. 2nd Offense $125 Fine, suspension for one year.
iii. 3rd Ofense- $150 Fine, immediate expulsion, no judicial hearing.

Alcohol
¢CKS F2tft26Ay3 alyoOuAaz2ya INB AYyiSyRSR G2 NBTFES
University and will not restart once there is a break in enrollment.

A. Possession/Consumption

a. 1st Offense $200 fine, parents may be notified in writing or via telephone, attend alcohol
education program, disciplinary probation

b. 2nd Offense $275 fine, attend alcohol education program, mandatory counseling at the
expense of the student, prelimary suspension for major offense for remaining academic
career, and parents may be notified in writing or via telephone.

c. 3rd Offense $350 find and on year suspension from the University and required alcohol
counseling upon readmission.

d. 4th Offense- $400 fine, immediate expulsion, no judicial hearing.

B. Distribution of Alcohol to a Minor (Violation of Law)
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a. 1st Offense $300 fine, parents may be notified in writing or via telephone, preliminary
suspension from the University.

b. 2nd Offense $350 fine,suspension from Chowan University for one year.

c. 3rd Offense $400 fine, immediate expulsion, no judicial hearing.

C. Inthe Presence of Alcohol

a. 1st Offense $75 fine, parents may be notified in writing or via telephone, attend alcohol
education programdisciplinary probation for one academic year.

b. 2nd Offense- $100 fine, extended preliminary suspension, parents may be notified in
writing or via telephone.

c. 3rd Offense $125 fine, suspension from the University for at least six (6) months.

d. 4th Offense- $200 fine, immediate suspension for one year, no judicial hearing.

e. 5th Offense- $300 fine, immediate expulsion, no judicial hearing

D. Bringing undue notice to oneself while under the influence of alcoholic beverage is prohibited.

.8 GO0SAYIAYEHN RSWDODEXKS Ml Aa YSIyd dGkKIFIG GKS LIS

belligerent either toward fellow students, or employed personnel, or refuses to obey an

official of the University, or uses profanity, or is destructive of property, or in any way makes

himself/ herself offensive. Penalty:

a. 1lst Offense for Possession/Consumption/Legally Intoxicated/ Impaired. Empty alcoholic
beverage containers (such as cans, cartons, bottles, kegs) are not to be kept anywhere on
campus. No less than reprimand.

Off-CampugConduct

A student who is charged or convicted of a crime off campus will not automatically be subject to University
disciplinary proceedings unless the offense is of a nature that the student is considered to be a threat to
the health, safety and welfaref the faculty, staff, and students. Additionally, a student whose behavior
off campus negatively impacts the University and/or student body may be held accountable through
normal disciplinary proceedings. Students who reside off campus and host parsasilar functions

will be held responsible for the actions of those attending such activities, in the event the behavior of
those in attendance negatively impacts the University. In such an incident, the student(s) will be required
to appear before amdministrative officer to offer an explanation as to why he/she is not a threat or has
not negatively impacted the University. During this time the student(s) will be able to explain his/her
actions. If a reasonable explanation is not offered, the studdtitbe given sanctions ranging from a
reprimand to expulsion.

Note: Chowan University reserves the right to hold the Official University Transcripts of individuals who
have failed to fulfill the requirements of ecampus judicial proceedings.

EmployeeStandards of Conduct:

The DrugFree Workplace Act and the Drigee Schools and Campuses Regulation require that it will
provide a drugiree workplace and campus. Each University employee will, as a condition of employment,
abide by the Drud-ree Workplae Act and the policies of the University as listed below:

Employees may not possess, use, purchase, sell or transfer illicit drugs/controlled substances and/or
alcoholic beverages in any amount on Chowan University property (including parking lott)porersity
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owned vehicles, (either owned or leased to or used on behalf of the institution), or while on University
business or performing institutierelated duties on or off campus. lllicit drugs or substances and
controlled substance analogues, aslv&s those drugs which, although legal, have been illegally obtained

(i.e., prescribed drugs not being used for prescribed purposes or not being used by the intended recipient

of the prescription, including amphetamines and barbiturates). Exampleibfitiigs include marijuana,
O020FAYySsS GONIO1¢ O20FAYySE KSNRBAYZI Y2NLKAYSS LKSyO

1 Employees may not possess, use or consume illicit drugs/substances and/or alcoholic beverages
on or off University property duringrorking hours, lunch periods, breaks or relief periods.
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also is a term used to describe the state of intoxication which is criminal during certain activities.

1 Employees are prohibited from bringing drug paraphernalia onto University property (including
parking lots) at any time.

1 Employees may not possess, usergmase, sell, or transfer alcohol on University property
(including parking lots), or in University vehicles (either owned by, leased to or used on behalf of
the University), or while on University business or performing University related duties on or off
campus.

Failure to abide by the policies detailed above will result in appropriate disciplinary actions up to and
including termination of employment based on the severity of the offense as well as the options for
possible rehabilitation. Pursuant tthe DrugFree Workplace Act, any employee engaged in the
performance of a federal grant or contract is required to notify his or her supervisor and the Human
Resources Director no later than five days after any conviction under the criminal drug statwte fo
violation that occurred in the workplace. When a supervisor and the Director of Human Resources are
notified by an employee of such a conviction, they will notify the appropriate federal agency within ten

(10) days of receiving notice of such conigfi ® SAA0ALX AYS FT2N @9A2flGA2Yya
on drugs and/or drug paraphernalia include up to termination of employment.

Legal sanctions
There are significant criminal penalties under state and federal law for the unlawful possession or
distribution of alcohol and illicit drugs.

North Carolina Laws on Alcohol
Under North Carolina State Law, it is unlawful for:
9 Persons under the age of 21, to buy or possess beer or unfortified wine
9 Persons under the age of 21 to buy or possess fadtifigne, or spirituous liquor or mixed
beverages
1 Any person to sell or give beer or unfortified wine to anyone under the age of 21
1 Any person to assist or encourage (aid or abet) an under aged person in obtaining liquor, beer, or
wine
9 Effective Septembet, 1986, it is unlawful for anyone under age 21 to purchase and/or possess
malt beverages and/or unfortified wine. It is unlawful for anyone to sell or give beer and/or
unfortified wine to any person under the age of 21
T ¢K2a4S K2f RAYy 3 lidhhReddges A@ayid 17) wil NaveiieN eenses revoked until
they are 18, or for 45 days, whichever is longer, if tests show they have any alcohol or controlled
substances in their bodies while driving, or if they refuse to take a chemical test. Sthisoddls
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true for a provisional licensee who is convicted of an impaired driving offense. No limited driving
privileges are available, either. Additionally, other penalties imposed by the court, conviction of
under-age persons of the following ABC law aimns results in a ongear revocation of the
RNAJSNRa tAO0OSyasy

o Purchasing or attempting purchase

0 Aiding or abetting someone to illegally purchase
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North Carolina Laws on Controlled Substances (Drugs)
G.S. 9689 to 9096: Controlled Substances:

1

Schedule | Controlled Substances: These substances have a high potential for abuse, but no
currentlyaccepted medical use in the United States, or lack accepted safety for use in treatment
under medical supervision. This schedule includes some opiates such as heroin, hallucinogenic
substances including LSD (lysergic acid diethylamide), peyote, MDMacypsi, PCP
(phencyclidine), and depressants such as methaqualone (Quaaludes).

Schedule 1l Controlled Substances: These substances have a high potential for abuse, and
currently accepted medical use with severe restrictions. The abuse of the substagdeadao

severe psychic or physical dependence. This schedule includes opium, codeine, morphine,
cocaine, and amphetamines.

Schedule Il Controlled Substance: These substances have a potential for abuse less than the
substances listed in Schedule | ahchhve currently accepted medical use in the United States,
and abuse may lead to moderate or low physical dependence or high psychological dependence.
This schedule includes barbiturates such as amobarbital, secobarbital, pentobarbital, Paregoric,
codeire containing medications.

Schedule IV Controlled Substances: These substances have a low potential for abuse relative to
the substances listed in Schedule Ill, have currently accepted medical use in the United States,
and limited physical or psychologickpendence relative to the substances listed in Schedule 111
This schedule includes depressants such as diazepam (Valium) and some stimulants.

Schedule V Controlled Substances: These substances have a low potential for abuse relative to
the substancesdited in Schedule 1V, have currently accepted medical use in the United States,
and limited physical or psychological dependence relative to the substances listed in Schedule IV.
This schedule includes substances that contain limited amounts of narcogis simeh as codeine,
dihydrocodeine, ethyl morphine, atropine sulfate, and opium.

Schedule VI Controlled Substances: These substances have no currently accepted medical use in
the United States, or a relatively low potential for abuse in terms of riskutdip health and
potential to produce psychic or physiological dependence liability based upon present medical
knowledge. This schedule includes marijuana and tetrahydrocannobinols (THC).

Violations; Penalties

It is unlawful for any person to manufac#y sell or deliver, or possess with intent to manufacture, sell or
deliver, a controlled substance and violations include the following:

1 Controlled substances classified in Schedule | or 1l shall be punished as a Class H felony
1 Controlled substances dsified in Schedule Il IV, or VI shall be punished as a Class | felony
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It is unlawful for any person to create, sell or deliver, or possess with intent to sell or deliver, a counterfeit
controlled substance. Anyone who violates this law shall be padisis a Class | felony.

It is unlawful for any person to possess a controlled substance. Anyone who violates this law with respect
to:

1 A controlled substance classified in Schedule | shall be punished as a Class | felony

1 A controlled substance clagsifl in Schedule I, Ill, or IV shall be guilty of a misdemeanor and be
sentenced to a term of imprisonment of not more than two years or fined not more than two
thousand dollars ($2,000) or both

1 A controlled substance classified in Schedule V shall iy giia misdemeanor and shall be
sentenced to a term of imprisonment of no more than six month or fined not more than five
hundred dollars ($500) or both

1 A controlled substance classified in Schedule VI shall be guilty of a misdemeanor and shall be
sentenced to a term of imprisonment of not more than 30 days or fined not more than one
hundred ($100) or both.

Federal Penalties and Sanctions for lllegal Possession of a Controlled Substance (Drugs):
21 U.S.C. 844 (a)

1 First convictiong Up to one year impsonment and fined at least $1,000 but not more than
$100,000, or both.
9 After one prior drug conviction: At least 15 days in prison, not to exceed two years and fined at
least $2,500 but not more than $250,000, or both.
9 After two or more prior drug conviahs: At least 90 days in prison, not to exceed three years and
fined at least $5,000 but not more than $250,000.
9 Special sentencing provision of crack cocaine: Mandatory at least five years in prison, not to
exceed 20 years and fined up to $250,000, ohhiit
o First conviction and the amount of crack possessed five grams.
0 Second crack conviction and the amount of crack possessed exceeds 1 gram.
0 Third or subsequent crack conviction and the amount of crack possessed exceeds 1 gram.

21 U.S.C. 853(a)(2) an@B(a)(7)

Forfeiture of personal and real property used to possess or to facilitate possession of a controlled
substance if that offense is punishable by more than one year imprisonment. (See special sentencing
provisions re: crack)

21 U.S.C. 881(a)(4)
Fafeiture of vehicles, boats, aircraft or any other conveyance used to transport or conceal a controlled
substance.

21 U.S.C. 844
A civil fine up to $10,000.

21 U.S.C. 853
A denial of Federal benefits, such a student loans, grants contracts, and pro@édssiml commercial
licenses, up to one year for first offense, up to five years for second and subsequent offenses.
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18 U.S.C. 922(G)
Ineligible to receive or purchase a firearm.

Additional penalties, including imprisonment and fines, apply for the mantufa or distribution of a
controlled substance or possession with intent to manufacture, distribute or dispense a controlled
substance.

Notwithstanding the enactment of state laws permitting certain transportation, sale, dispensing,
distribution, posseden and consumption of marijuana under specified conditions with intent to
manufacture, the U.S. Department of Justice has made clear that marijuana remains an illegal drug under
the U.S. Controlled Substances Act and federal prosecutors will continuggtessively enforce this
statute.

Drug and alcohol health risks

In compliance with the Drug Free Schools and Communities Act of 1989 (Public L-226)Qkhe
University has adopted a program to prevent the unlawful possession, use and distributiaitafriligs

and alcohol by members of the University community. In compliance with this requirement, information
below describes the various health risks associated with alcohol abuse and the use of specific types of
drugs. The following list is not intenddo be an exhaustive or complete statement of all the possible
health consequences of substance abuse, but an example of the serious nature of drug and/or alcohol use
has on the individual.

Alcohol use and abuse

Alcohol is the most widely used and abdsdrug in the United States. Alcohol acts as a central nervous
system depressant. Alcohol intake causes a number of marked changes in behavior. Even low doses
significantly impair the judgment and coordination required to drive a car safely, increasitigetihood

that the driver will be involved in an accident.

Low to moderate doses of alcohol also increase the incidence of a variety of aggressive acts. Moderate to
high doses of alcohol cause marked impairments in higher mental functions, sevéréyNah y 3 | LIS N& 2
ability to learn and remember information. Very high doses cause respiratory depression and death.

If combined with other depressants of the central nervous system, much lower doses of alcohol can be
fatal. Repeated use of alcohol camdeto dependence. In addition, research indicates that children of
alcoholic parents are at a greater risk of developing alcohol dependency later in life.

Sudden cessation of alcohol intake is likely to produce withdrawal symptoms, including severg, anxiet
tremors, hallucinations and convulsions. Alcohol withdrawal can be life threatening.-téong
consumption of large quantities of alcohol, particularly when combined with poor nutrition, can also lead
to permanent damage to vital organs, such as therbeand liver.

Mothers who consume alcohol during pregnancy may give birth to infants with fetal alcohol spectrum
disorders. Because every woman metabolizes alcohol differently, even the smallest amount of alcohol
could harm a developing baby. Infants wiftttal alcohol spectrum disorders have irreversible physical
abnormalities and mental retardation. Alcohol can affect the baby during every trimester of pregnancy.
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Drinking alcohol up to the 13th week of pregnancy can cause:
9 severe brain damage
9 problems with the heart, liver and kidneys
1 miscarriage
i facial malformations

Drinking alcohol between weeks 14 and 26 can cause:
9 brain damage
1 miscarriage
9 damaged muscles, skin, teeth, glands and bones

Drinking alcohol between weeks 27 and 40 can cause:
1 brain and ltng damage
91 low birth weight
1 early labor and delivery

Amphetamines/Other stimulants

Amphetamines (speed, uppers), methamphetamines and other stimulants can cause increased heart and
respiratory rate, elevated blood pressure, dilated pupils and decreaspétitg. In addition, users may
experience sweating, headache, bad breath, blurred vision, dizziness, sleeplessness, and anxiety.
Extremely high doses can cause a rapid or irregular heartbeat, tremors, loss of coordination, and even
physical collapse. An grhetamine injection causes a sudden increase in blood pressure that can result
in stroke, very high fever or heart failure.

In addition to the physical effects listed above, stimulant users report feeling restless, anxious and moody.
People who use largemounts of amphetamines over a long period of time can develop an amphetamine
psychosis that includes hallucinations, delusions and paranoia

Barbiturates/Other depressants

Barbiturates (downers), methaqualone (quaaludes), tranquilizers (valium and rofgmubother

Depressants have many of the same effects as alcohol. Small or prescribed doses can produce calmness
and relaxed muscles, but larger doses can cause slurred speech, staggering and altered perception. Very
large doses can cause respiratorypdession, coma and death. The combination of depressants and
alcohol can multiply the effects of the drugs, thereby multiplying the risks. Use can also cause liver
damage, convulsions, and coma.

Cannabis / Marijuana

The physical effects of marijuana indé a substantial increase in heart rate, bloodshot eyes, a dry mouth
and throat, and increased appetite. It may impair skherm memory and comprehension, alter sense of

time and reduce ability to perform tasks requiring concentration and coordinatiach as driving a car.
Research also shows that motivation and cognition may be altered, making the acquisition of new
information difficult. When marijuana contains 2 percent THC, it can cause severe psychological damage,
including paranoia and psychosBince the early 1980's, most marijuana has contained from 4 to 6
percent THCtwo or three times the amount capable of causing serious damage.
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Because users often inhale the unfiltered smoke deeply and then hold it in their lungs as long as possible,
marijuana is damaging to the lungs and pulmonary system. Marijuana smoke contains more cancer
causing agents than tobacco smoke. Ltemgn users of marijuana may develop psychological
dependence and require more of the drug to get the same effect.

Cocaine /Crack

Cocaine stimulates the central nervous system. Its immediate effects include dilated pupils and elevated
blood pressure, increased heart and respiratory rate, and elevated body temperature. Injecting cocaine
with contaminated equipment can causeDd, hepatitis and other diseases. Crack, or freebase rock, is a
purified form of cocaine that is smoked. Smoking crack provides intensified cocaine effects because higher
doses of the drug reach the brain very quickly. Crack is far more addictive thain bedoarbiturates.
Continued use can produce violent behavior and psychotic states similar to schizophrenia.

Health risks include malnutrition, respiratory problems, addiction, stroke, liver problems, seizures, heart
and respiratory failure, psychosigyma, convulsions, and sexual dysfunction. Cocaine in any form, but
particularly in the purified form known as crack, can cause sudden death from cardiac arrest or respiratory
failure.

Hallucinogens

Hallucinogens phencyclidine (PCP, angel dust), mescpkyote, LSD, and mushrooms interfere with the
part of the brain that controls the intellect and keeps instincts in check. Hallucinogens are psychedelic,
mind-altering drugs that affect a person's perceptions, feelings, thinking, andws@ifeness. Useauses
increased body temperature, heart rate and blood pressure, sweating, loss of appetite, sleeplessness,
tremors, confusion, paranoia, and sometimes violence.

Because PCP blocks pain receptors, violent PCP episodes may resulnfticsetf injuries. Large doses

may produce convulsions and coma, as well as heart and lung failure. Psychological reactions may include
panic, confusion, suspicion, anxiety and loss of control. Delayed effects or flashbacks can occur even after
use has ceased.

Inhalants

The immediate negative effects of inhalants (laughing gas, whippets) include nausea, sneezing, coughing,
nosebleeds, fatigue, and lack of coordination and loss of appetite. Solvents and aerosol sprays also
decrease heart and respiratory rates and impailgment. Amyl and butyl nitrite cause rapid pulse,
headaches and involuntary passing of urine and feces.-tasnguse may result in hepatitis or brain
damage. Deeply inhaling the vapors or using large amounts over a short period of time may result in
disarientation, violent behavior, unconsciousness, or death. High concentrations of inhalants can cause
suffocation by displacing the oxygen in the lungs or by depressing the central nervous system to the point
that breathing stops.

MDMA / Ecstasy

MDMA is astimulant with psychedelic properties. Shaerm effects include feelings of mental
stimulation, emotional warmth, enhanced sensory perception, and increased physical energy. Adverse
health effects can include nausea, chills, sweating, teeth clenchingglenaramping, and blurred vision.
Chronic use of MDMA may lead to changes in brain function.
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Narcotics

Narcotics such as opium, Demerol, heroin, codeine and morphine initially produce a feeling of euphoria
that often is followed by drowsiness, nausaadasomiting. Users also may experience constricted pupils,
watery eyes and itching. An overdose may produce slow and shallow breathing, clammy skin, convulsions,
coma and possible death. Narcotics are extremely addictive.

Steroids

Steroids are synthetidrugs that resemble natural hormones made in the body. The type of steroids that
are misused are anabolic androgenic steroids (AAS), which copy the effects of the male hormone,
testosterone. People use AAS to build muscle or increase strength. Thesedfygteroids can be
swallowed or injected into the muscles. AAS is different to corticosteroids, which are medically prescribed
to treat conditions such as asthma. Corticosteroids copy the effects of the cortisol hormone and have no
musclebuilding orperformanceenhancing effects.

AAS drugs affect people in different ways with varied intensity. However, adverse effect will increase the
longer the drug is used when people take several AAS drugs simultaneously (known as stacking) the risk
and harms asxciated with use are increased. Some harmful effects of this type of use are as follows:
Water retention

Acne

Reduced sex drive

High blood pressure and cholesterol

Heart disease, stroke and abnormal liver function

Diabetes

= =4 = =4 -4 -9

Additional information about th health risks of drug use and abuse can be accessed througlattmnal
Institute on Drug Abuse

Where to go for help/community resources

Student Drug and Alcohol Assistance

Studentsar§y O2 dzZNJF 3SR G2 O2y Gl OO0 / K2ély | yADGSNERAGEQA [ 2
treatment services and selfifelp programs related to substance use and abuse. Call the Office of Student

Affairs at 252398-1227 to schedule an appointment.

Employe Drug and Alcohol Assistance

Chowan University has communicated with its employees through educational literature and materials
detailing the dangers of drug and alcohol abuse in the workplace. The University provides voluntary
substance abuse counselingferrals through the Human Resources Department and its Employee
Assistance Program (EAP), Health Advocates. The EAP services are offered through a third party
professional counseling service under contract with the University. In conjunction withs @n
alternative to disciplinary action, the Human Resources Department may offer or mandate referrals to
Health Advocates and/or other rehabilitation programs. Employees may contact Health Advocates at 800
854-1446.
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Community Resources

The following ommunity resources are available &i members of the University community
Integrated Family Service®LLC

312 Academy St. S, Ste B

Ahoskie, N@7910

252-209-0388

http://www.integratedfamilyservics.net/

Port Health Services

144-B Community College Rd.
Ahoskie NC27910
252-209-8932
https://www.porthealth.org/

Alcohol Addiction Center
https://alcoholaddictioncenter.org/

Get Smart About Drugs
https://www.getsmartaboutdrugs.gov/

Addiction Resource
https://addictionresource.com/

StartYour Recovery
https://startyourrecovery.org/

Nar-Anon Family Support Group
1st and 3rd Thursday at 7:00 pm
Gates County Community Center
130 US Hwy 158

Gatesville, NC 27938

AA Meetings
Wednesday 8pm¢ 9pm
Murfree Center

201 E. Broad Street
Murfreesborg NC

Thursdayg 7:30pm

St Thomas Episcopal Church Fellowship Hall
424 Church Street

Ahoskie, NC

Saturdayg CrossOver Ministry 4pm5pm
Soul Saving Station Church

337 Ahoskie Cofield Road

Ahoskie, NC
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NA Meetings

Tuesday 8pm

St Thomas Episcopal Church Fellowship Hall
424 Church Street

Ahoskie, NC

Substance Abuse and Mental Health SergscAdministration (SAMHSA

National Helpline -BO0-662-HELP (4357).

SAMHSA is a confidential, free2dur-a-day, 365day-a-year, information service, in English and
Spanish, for individuals and family members facing mental and/or substance use disoftés service
provides referrals to local treatment facilities, support groups, and comnuliziged organizations.

North Carolina Department of Health & Human Services; Alcohol/Drug Council of North Garolina
Hotline: :800-688-4232

Trillium HealthResources Office
201 W. First Street

Greenville, NC 27858132

Crisis Hotline: -B77-685-2415

Policy Distribution Requirements

Initial Distribution Requirements:

Chowan University will utilize distribution methodologies to ensure all students and eegddyave
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(September 2018 and once approved by DoE), the DAAPP will be emailed to all currently enrolled students
and current employees. The DAAPH digtributed in printed version to current employees along with

their payroll checks/statements and to residential students will via theicampus mailboxes. All other

students will have a printed copy of the DAAPP mailed to their home address.

The DARP will also be included in its entirety in a revised (2098Student Handbook, the Employee
Handbook, placed on the University Website under both the Student Affairs and Human Resources
locations, angposted on the Human Resources section of the My@driet platform, which is available
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distributed to all new and current students and employees through various University departments. One
example is distbution through new student and new employee orientation sessions where information
Fo2dzi GKS | yYAOGSNAAGEQA RNHZA FyR |fO02K2f LRt AOASA
will be sent to all current students and employees via enfilinitial distribution of the DAAPP are to be
completed with 30 days of receipt of program approval from the DoE.

Prior to the development of the DAAPP, policies were in place and enforced. Those polices on illicit drug
and alcohol abuse in regards tadents were contained in the Student Handbook, which was published
annually and distributed to new students. Returning students had the option of picking up a new printed
version of the handbook or they could access it on the University website. Podigiesling employees

were published in the Employee Handbook, which is given to all new employees and is made available to
continuing employees upon request from the Human Resources Office.
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OnGoing Distribution Requirements:

Annual distribution of the mst current DAAPP is to be conducted on a perpetual cycle to ensure that all
current and new students/employees have access to the program policy and an understanding of their
rights and obligations to ensure an educational, social, and work environmenbfrérugs and alcohols

as influenced by University policy and legal requirements. The University takes its obligations seriously
and therefore requires the following distribution actions annually:

1 DAAPP Distribution to students:

incorporated in the annal student handbook;

made available on the Student Affairs section of the University website;

made available on the Student Affairs section of the University intranet (MyCU);

included in new student orientation programs to include dialog of awareness and

comprehension;

o included in start of term residential hall orientation/semester meetings to solicit
understanding and feedback;

o formatted into an annual studententric brochure distributed to residential students via
their University assigned mailbox aneh$ to student home addresses of noesidential
students; AND

0 e-mailed to all currently enrolled students per fall and spring academic semester.

O O OO

1 DAAP Distribution to employees:

incorporated in the annual faculty/staff (employee) handbook;

made availabl®n the Human Resources section of the University website;

made available on the Human Resources section of the University intranet (MyCU);
included in new employee orientation programs to include dialog of awareness and
comprehension;

formatted into an anmal employeecentric brochure distributed to current employees
via University mail system; AND

0 e-mailedto all current employees at the beginning of each fall/spring academic semester.

O O oo

o

Required DAAPP Review:

The University DAAPP, once approved by the Depat of Education, is expected to be reviewed
biennially through a program/policy review team as directed by the Biennial Review policy. The review
expectations will include, but not be limited to:

review of then current Department of Education regfidns to ensure the DAAPP remains compliant with
DoE and Federal expectations and make necessary adjustment recommendations for University adoption;

91 review of all sources (federal, state, and local) law/regulations which impacts directly or indirectly
the University DAAPP to ensure continued compliance and to make necessary adjustment
recommendations for University adoption;

1 review the most current two academic years of drug and/or alcohol related University issues
o0 to determine whether the cases weredjadicated consistently and fairly under the
framework of the then current DAAPP;
0 to investigate and report the effectiveness of the current DAAPP and recommend
improvements to the University for adoption;
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0 to determine whether new opportunities have arisemoffer students/employees with
resources to strengthen the University DAAAP; AND

0 determine the effectiveness of the distribution requirements above to verify/ensure
adequate program distribution to all aspects of the University community.
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Sexual Assit, Domestic Violence, Dating Violence and Stalking:
Prevention

Primary Prevention and Awareness

ChowanUniversie Prmary prevention and awareness program is condueach fall forall new faculty

staff and students.The programs covers Title IX igsuelated to Rape, Sexual Violence, Sexual Assault
Sexual Harassment, Dating Violence, Domestic Violence, Stalking, Sexual Exploitation and Sexual Coercion.
These programs shall include a statement that the University prohibits sexual assault, datngeyiol
domestic violence and stalkingystandetntervention and other communitgxpectationsare provided.

The mandatory trainingjare provided by Parker Poe Attorneys and Counselors at Law. The law firm also
serves as Chowdny A @ S pliinaryiTétléD&egal counsel

ChowanUniversityWILL NOT TOLERATE dating violence, domestic violence, sexual assault or stalking, IN
ANY FORM, including acquaintance rape or group (gang) rape. When there is probable cause to believe
that the ChowarlJniversityregulaions prohibiting dating violence, domestic violensexualassault or

stalking have been violated, théniversitywill pursue strong disciplinary actions through its own channels
including the y A @ S Nite Xi{prdc@s3T his discipline includes thessibility of suspension or expulsion

from the University A student charged with sexual assault can be prosecuted under North Carolina
criminal statutes AND disciplined under tbaiversitycode of student conduct.

Even if the criminal justice authorisechoose not to prosecute, thdniversitycan pursue disciplinary
action.

Definitions Of:

Chowan University will follow NC state statutes and definitions where applicable. When a state
definition is not available, Chowan will defer to the federal defanmitand statute for the following
crimes: Dating Violence, Domestic Violence, Sexual Assault and Stalking

Dating Violence

Chowan University Definition:
Chowan utilized the federal definition and statutes.

North Carolina State Definition:
There is no N@efinition for Dating Violengeplease see NC statute on Domestic Violence.

Federal Definition:
I.  Violencecommitted by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim.
a. Theexistence of such a relatighip shall be determined based the reporting party's
statement and with consideration of the length of the relationstipe type of
relationship, andhe frequency of interaction between the persons involved in the
relationship.
[I.  For purposes of thisefinition-
a. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of
such abuse.
b. Dating violence does not include acts covered under the definition of domestic violence.
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lll.  For the purposes of complying with the requirementghis section, any incident meeting this
definition is considered a crime for the purposes of Clery Act reporting

Domestic Y6lence

State ofNorth Carolina Definition:

I.  Domestic violence means the commission of one or more of the following acts upmygaieved
party or upon a minor child residing with or in the custody of the aggrieved party by a person with
whom the aggrieved party has or has had a personal relationship, but does not include acts of
selfdefense:
(1) Attempting to cause bodily injuryrantentionally causing bodily injury; or
(2)  Placing the aggrieved party or a member of the aggrieved party's family or household
in fear of imminent serious bodily injury or continued harassment, as defined in G.S.
14-277.3A, that rises to such a level asrflict substantial emotional distress; or
(3) Committing any act defined in G.S-24.2 through G.S. 127.7.

FederaDefinition:

I.  Afelony or misdemeanor crime of violence committed

a. By a current or former spouse or intimate partner of the victim

b. By a peson with whom the victim shares a child in common

c. By a person who is cohabitating with or has cohabitated with the victim as a spouse or a
partner

d. By a person similarly situated to a spouse of the victim under the domestic violence laws
of the jurisdictian in which the crime of violence occurred, or

e. By any other person against an adult or youth victim who is protected from that
person's acts undghe domestic or family violence laws of the jurisdiction in which the
crime of violence occurred.

Sexual assit
State ofNorth Carolinalefinition

Article 7B. Rape and Other Sex Offenses.
I. 8§ 1427.20. Definitions. As used in this Article, unless the context requires otherwise:
(1) "Mentally disabled" means
0] a victim who suffers from mental retardation, or
(i) a victm who suffers from a mental disorder, either of which temporarily or
permanently renders the victim substantially incapable of appraising the
nature of his or her conduct, or of resisting the act of vaginal intercourse or
a sexual act, or of communicatinmwillingness to submit to the act of
vaginal intercourse or a sexual act.

(2) "Mentally incapacitated" means a victim who due to any act committed upon the victim
is rendered substantially incapable of either appraising the nature of his or her conduct,
or resisting the act of vaginal intercourse or a sexual act.

(3) "Physically helpless" means
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0] a victim who is unconscious; or

(i) a victim who is physically unable to resist an act of vaginal intercourse or a
sexual act or communicate unwillingness to submit toaah of vaginal
intercourse or a sexual act.

(4) "Sexual act" means cunnilingus, fellatio, analingus, or anal intercourse, but does not
include vaginal intercourse. Sexual act also means the penetration, however slight, by any
object into the genital or analpening of another person's body: provided, that it shall be
an affirmative defense that the penetration was for accepted medical purposes.

(5) "Sexual contact" means

0] touching the sexual organ, anus, breast, groin, or buttocks of any person,

(i) a person touchig another person with their own sexual organ, anus,
breast, groin, or buttocks, or

(iii) a person ejaculating, emitting, or placing semen, urine, or feces upon any
part of another person.

(6) "Touching" as used in subdivision (5) of this section, means physitattwith another
person, whether accomplished directly, through the clothing of the person committing
the offense, or through the clothing of the victim. (1979, c. 682, s. 1;-2602s. 2(a);
2003252, s. 1; 200@47, s. 12(a); 201581, s. 2.)

II. 8§1427.21. Firsdegree forcible rape.

(a) A person is guilty of firalegree forcible rape if the person engages in
vaginal intercourse with another person by force and against the will of
the other person, and does any of the following:

a. Uses, threatens to user displays a dangerous or deadly weapon
or an article which the other person reasonably believes to be a
dangerous or deadly weapon.

b. Inflicts serious personal injury upon the victim or another person.

c. The person commits the offense aided and abettedobge or
more other persons.

(b) Any person who commits an offense defined in this section is guilty of a
Class B1 felony.

(c) Upon conviction, a person convicted under this section has no rights to
custody of or rights of inheritance from any child born as altesf the
commission of the rape, nor shall the NC General Statu@sapter 14
Article 7B 2 person have any rights related to the child under Chapter 48
or Subchapter 1 of Chapter 7B of the General Statutes. (1979, c. 682, s. 1;
1979, 2nd Sess., c. 1316 4; 1981, c. 63; c. 106, ss. 1, 2; ¢c. 179, s. 14;
1983, c. 175, ss. 4, 10; c. 720, s. 4; 1994, EX. Sess., c. 22, s:1280604
7; 2015181, ss. 3(a), (b); 20430, s. 1))

lll. 8§1427.22. Secondegree forcible rape.
(a) A person is guilty of secordbgee forcible rape if the person engages in
vaginal intercourse with another person:

a. By force and against the will of the other person; or

b. Who is mentally disabled, mentally incapacitated, or physically
helpless, and the person performing the act knowssbould
reasonably know the other person is mentally disabled, mentally
incapacitated, or physically helpless.
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(b) Any person who commits the offense defined in this section is guilty of a
Class C felony.

(c) Upon conviction, a person convicted under this sect@s no rights to
custody of or rights of inheritance from any child conceived during the
commission of the rape, nor shall the person have any rights related to
the child under Chapter 48 or Subchapter 1 of Chapter 7B of the General
Statutes. (1979, c.&, s. 1; 1979, 2nd Sess., c. 1316, s. 5; 1981, cc. 63,
179; 1993, c. 539, s. 1130; 1994, Ex. Sess., C. 24, s. 14(€)520822(b);
2004128, s. 8; 201381, s. 4(a), (b).)

IV. 8§ 1427.23. Statutory rape of a child by an adult.

(a) A person is guilty of atutory rape of a child by an adult if the person is
at least 18 years of age and engages in vaginal intercourse with a victim
who is a child under the age of 13 years.

(b) A person convicted of violating this section is guilty of a Class B1 felony
and shallbe sentenced pursuant to Article 81B of Chapter 15A of the
General Statutes, except that in no case shall the person receive an active
punishment of less than 300 months, and except as provided in
subsection (c) of this section. Following the terminationf active
punishment, the person shall be enrolled in satelbt@sed monitoring
for life pursuant to Part 5 of Article 27A of Chapter 14 of the General
Statutes.

(c) Notwithstanding the provisions of Article 81B of Chapter 15A of the
General Statutes, the coumay sentence the defendant to active
punishment for a term of months greater than that authorized pursuant
to G.S. 15A4340.17, up to and including life imprisonment without
parole, if the court finds that the nature of the offense and the harm
inflicted are of such brutality, duration, severity, degree, or scope beyond
that normally committed in such crimes, aronsidered in basic
aggravation of these crimes, so as to require a sentence to active
punishment in excess of that authorized pursuant to G5%:1340.17. If
the court sentences the defendant pursuant to this subsection, it shall
make findings of fact supporting its decision, to include matters it
considered as egregious aggravation. Egregious aggravation can include
further consideration of esting aggravating factors where the conduct
of the defendant falls outside the heartland of cases even the aggravating
factors were designed to cover. Egregious aggravation may also be
considered based on the extraordinarily young age of the victim, or the
depraved torture or mutilation of the victim, or extraordinary physical
pain inflicted on the victim.

(d) Upon conviction, a person convicted under this section has no rights to
custody of or rights of inheritance from any child born as a result of the
commssion of the rape, nor shall the NC General Statutesapter 14
Article 7B 3 person have any rights related to the child under Chapter 48
or Subchapter 1 of Chapter 7B of the General Statutes.

(e) The offense under G.S.-PZ.24 is a lesser included offensgthe offense
in this section. (200817, s. 1; 201881, s. 5(a), 5(b).)

V. §1427.24. Firstdegree statutory rape.
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(a) A person is guilty of firalegree statutory rape if the person engages in
vaginal intercourse with a victim who is a child under the afj13 years
and the defendant is at least 12 years old and is at least four years older
than the victim.

(b) Any person who commits an offense defined in this section is guilty of a
Class B1 felony.

(c) Upon conviction, a person convicted under this sectioa ha rights to
custody of or rights of inheritance from any child born as a result of the
commission of the rape, nor shall the person have any rights related to
the child under Chapter 48 or Subchapter 1 of Chapter 7B of the General
Statutes. (1979, c. @s. 1; 1979, 2nd Sess., c. 1316, s. 4; 1981, c. 63; c.
106, ss. 1, 2; ¢c. 179, s. 14; 1983, c. 175, ss. 4, 10; c. 720, s. 4; 1994, EX.
Sess., €. 22, s. 2; 20028, s. 7; 201481, s. 6.)

VI. 8§ 1427.25. Statutory rape of person who is 15 years of age onger.

(a) A defendant is guilty of a Class B1 felony if the defendant engages in
vaginal intercourse with another person who is 15 years of age or
younger and the defendant is at least 12 years old and at least six years
older than the person, except whendtdefendant is lawfully married to
the person.

(b) Unless the conduct is covered under some other provision of law
providing greater punishment, a defendant is guilty of a Class C felony if
the defendant engages in vaginal intercourse with another personig/ho
15 years of age or younger and the defendant is at least 12 years old and
more than four but less than six years older than the person, except when
the defendant is lawfully married to the person. (1995, c. 281, s. 1;-2015
62, s. 1(a); 201381, s. 7(a)(b).)

VII. 8§ 1427.26. Firsdegree forcible sexual offense.

(a) A person is guilty of a first degree forcible sexual offense if the person
engages in a sexual act with another person by force and against the will
of the other person, and does any of the foliog:

a. Uses, threatens to use, or displays a dangerous or deadly weapon
or an article which the other person reasonably believes to be a
dangerous or deadly weapon.

b. Inflicts serious personal injury upon the victim or another person.

c. The person commits # offense aided and abetted by one or
more other persons.

(b) Any person who commits an offense defined in this section is guilty of a
Class B1 felony. (1979, c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 6; 1981, c.
63; c. 106, ss. 3, 4; c. 179, s. 14; 198375, ss. 5, 10; c. 720, s. 4; 1994,
Ex. Sess., €. 22, s. 3; 248, ss. 8(a), (b); 20130, s. 2.)

VIIl. §1427.27. Secondegree forcible sexual offense. NC General Statu@@sapter 14 Article 7B 4

(a) A person is guilty of second degree forcible sexuansi if the person
engages in a sexual act with another person:

a. By force and against the will of the other person; or

b. Who is mentally disabled, mentally incapacitated, or physically
helpless, and the person performing the act knows or should
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reasonably kow that the other person is mentally disabled,
mentally incapacitated, or physically helpless.

(b) Any person who commits the offense defined in this section is guilty of a
Class C felony. (1979, c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 7; 1981, c.
63; €.179, s. 14; 1993, c. 539, s. 1131, 1994, Ex. Sess., €. 24, s. 14(c); 2002
159, s. 2(c); 201481, s. 9(a), (b).)

IX. §1427.28. Statutory sexual offense with a child by an adult.

(a) A person is guilty of statutory sexual offense with a child by an adu# if th
person is at least8 years of age and engages in a sexual act with a victim
who is a child under the age of 13 years.

(b) A person convicted of violating this section is guilty of a Class B1 felony
and shall be sentenced pursuant to Article 81B of Chap®& of the
General Statutes, except that in no case shall the person receive an active
punishment of less than 300 months, and except as provided in
subsection (c) of this section. Following the termination of active
punishment, the person shall be enrallén satellitebased monitoring
for life pursuant to Part 5 of Article 27A of Chapter 14 of the General
Statutes.

(c) Notwithstanding the provisions of Article 81B of Chapter 15A of the
General Statutes, the court may sentence the defendant to active
punishment for a term of months greater than that authorized pursuant
to G.S. 15A4340.17, up to and including life imprisonment without
parole, if the court finds that the nature of the offense and the harm
inflicted are of such brutality, duration, severity, deg, or scope beyond
that normally committed in such crimes, or considered in basic
aggravation of these crimes, so as to require a sentence to active
punishment in excess of that authorized pursuant to G.S-115#0.17. If
the court sentences the defendapursuant to this subsection, it shall
make findings of fact supporting its decision, to include matters it
considered as egregious aggravation. Egregious aggravation can include
further consideration of existing aggravating factors where the conduct
of the defendant falls outside the heartland of cases even the aggravating
factors were designed to cover. Egregious aggravation may also be
considered based on the extraordinarily young age of the victim, or the
depraved torture or mutilation of the victim,rcextraordinary physical
pain inflicted on the victim.

(d) The offense under G.S.-2Z.29 is a lesser included offense of the offense
in this section. (200817, s. 2; 201881, s. 10(a), (b).)

X. 81427.29. Firsdegree statutory sexual offense.

(a) A persons guilty of firstdegree statutory sexual offense if the person
engages in a sexual act with a victim who is a child under the age of 13
years and the defendant is at least 12 years old and is at least four years
older than the victim.

(b) Any person who comits an offense defined in this section is guilty of a
Class B1 felony. (1979, c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 6; 1981, c.
63; c. 106, ss. 3, 4; c. 179, s. 14, 1983, c. 175, ss. 5, 10; c. 720, s. 4; 1994,
Ex. Sess., c. 22, s. 3; 2AH, s. 11))
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Xl. 8§ 1427.30. Statutory sexual offense with a person who is 15 years of age or younger. NC General
Statutes- Chapter 14 Article 7B 5

(a) A defendant is guilty of a Class B1 felony if the defendant engages in a
sexual act with another person who is 15 yeafrage or younger and the
defendant is at least 12 years old and at least six years older than the
person, except when the defendant is lawfully married to the person.

(b) Unless the conduct is covered under some other provision of law
providing greater puntsment, a defendant is guilty of a Class C felony if
the defendant engages in a sexual act with another person who is 15
years of age or younger and the defendant is at least 12 years old and
more than four but less than six years older than the persorggxwhen
the defendant is lawfully married to the person. (1995, c. 281, s. 1;-2015
181, s.12))

XIl. 8§ 1427.31. Sexual activity by a substitute parent or custodian.

(a) If a defendant who has assumed the position of a parent in the home of
a minor victim engags in vaginal intercourse or a sexual act with a victim
who is a minor residing in the home, the defendant is guilty of a Class E
felony.

(b) If a person having custody of a victim of any age or a person who is an
agent or employee of any person, or instituti whether such institution
is private, charitable, or governmental, having custody of a victim of any
age engages in vaginal intercourse or a sexual act with such victim, the
defendant is guilty of a Class E felony.

(c) Consent is not a defense to a charg®der this section. (1979, c. 682, s.

1; 1979, 2nd Sess., c. 1316, s. 9; 1981, c. 63; c. 179, s. 14; 1993, c. 539, s.
1132; 1994, EXx. Sess., c. 24, s. 14(c);-B999s. 2; 20088, s. 1; 2015
181, ss. 13(a), (b).)

XII. 8§ 1427.32. Sexual activity with a stent.

(a) If a defendant, who is a teacher, school administrator, student teacher,
school safety officer, or coach, at any age, or who is other school
personnel, and who is at least four years older than the victim engages in
vaginal intercourse or a sexualtawvith a victim who is a student, at any
time during or after the time the defendant and victim were present
together in the same school, but before the victim ceases to be a student,
the defendant is guilty of a Class G felony, except when the defenslant
lawfully married to the student. The term "same school" means a school
at which the student is enrolled and the defendant is employed, assigned,
or volunteers.

(b) A defendant who is school personnel, other than a teacher, school
administrator, student teeher, school safety officer, or coach, and is less
than four years older than the victim and engages in vaginal intercourse
or a sexual act with a victim who is a student, is guilty of a Class | felony.

(c) This section shall apply unless the conduct is ad/ender some other
provision of law providing for greater punishment.

(d) Consent is not a defense to a charge under this section.
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(e) For purposes of this section, the terms "school", "school personnel”, and
"student” shall have the same meaning as in G.S2024(d). For
purposes of this section, the term "school safety officer" shall include a
school resource officer or any other person who is regularly presentin a
school for the purpose of promoting and maintaining safe and orderly
schools. (1979, c. 688, 1; 1979, 2nd Sess., c. 1316, s. 9; 1981, c. 63; c.
179, s. 14; 1993, c. 539, s. 1132; 1994, Ex. Sess., c. 24, s. 14(801,999
S. 2; 200308, s. 1; 20184, s. 2; 201881, s. 14(a), (b).) NC General
Statutes- Chapter 14 Article 7B 6

XIV. 8§ 1427.33. &xual battery.

(a) A person is guilty of sexual battery if the person, for the purpose of sexual
arousal, sexual gratification, or sexual abuse, engages in sexual contact
with another person:

a. By force and against the will of the other person; or

b. Who is menally disabled, mentally incapacitated, or physically
helpless, and the person performing the act knows or should
reasonably know that the other person is mentally disabled,
mentally incapacitated, or physically helpless.

(b) Any person who commits the offengiefined in this section is guilty of a
Class Al misdemeanor. (20232, s. 2; 201481, s. 15.) § 127.34. No
defense that victim is spouse of person committing act. A person may be
prosecuted under this Article whether or not the victim is the person's
legal spouse at the time of the commission of the alleged rape or sexual
offense. (1979, c. 682, s. 1; 1987, c. 742; 1993, c. 274, s. 1:18Q]15.

15.)

XV. §1427.35. No presumption as to incapacity. In prosecutions under this Article, there shall be no
presumption that any person under the age of 14 years is physically incapable of committing a
sex offense of any degree or physically incapable of committing rape, or that a male child under
the age of 14 years is incapable of engaging in sexual inteeeq®79, c. 682, s. 1; 20181, s.

15.)

XVI. 8§ 1427.36. Evidence required in prosecutions under this Article. It shall not be necessary upon
the trial of any indictment for an offense under this Article where the sex act alleged is vaginal
intercourse or aal intercourse to prove the actual emission of semen in order to constitute the
offense; but the offense shall be completed upon proof of penetration only. Penetration, however
slight, is vaginal intercourse or anal intercourse. (1979, c. 682, s. 1:1115. 15.)

Federal definition
Sexual Assault means any nonconsensual sexual act proscribed by Federal, tribal, or State law, including
when the victim lacks capacity to consent.
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Stalking
NC State Definition

I.  Definitions.- The following definitions@ply in this section:

(1) Course of conduct. Two or more acts, including, but not limited to, acts in which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means, is in the presence of, or follows, monitors, ales, surveils, threatens, or
communicates to or about a person, or interferes with a person's property.

(2) Harasses or harassment. Knowing conduct, including written or printed
communication or transmission, telephone, cellular, or other wireless teleghoni
communication, facsimile transmission, pager messages or transmissions, answering
machine or voice mail messages or transmissions, and electronic mail messages or
other computerized or electronic transmissions directed at a specific person that
torments, terrorizes, or terrifies that person and that serves no legitimate purpose.

(3) Reasonable persoRrA reasonable person in the victim's circumstances.

(4)  Substantial emotional distressSignificant mental suffering or distress that may, but
does not necessayi, require medical or other professional treatment or counseling.

II.  Offense.- A defendant is guilty of stalking if the defendant willfully on more than one occasion
harasses another person without legal purpose or willfully engages in a course of coinelcietcti
at a specific person without legal purpose and the defendant knows or should know that the
harassment or the course of conduct would cause a reasonable person to do any of the following:

(1) Fear for the person's safety or the safety of the personédiate family or close
personal associates.

(2)  Suffer substantial emotional distress by placing that person in fear of death, bodily
injury, or continued harassment.

Ill.  Classification- A violation of this section is a Class A1 misdemeanor. A defendant ezhuita
Class A1 misdemeanor under this section, who is sentenced to a community punishment, shall be
placed on supervised probation in addition to any other punishment imposed by the court. A
defendant who commits the offense of stalking after having beesviously convicted of a
stalking offense is guilty of a Class F felony. A defendant who commits the offense of stalking
when there is a court order in effect prohibiting the conduct described under this section by the
defendant against the victim is dyi of a Class H felony.

IV. Jurisdiction- Pursuant to G.S. 15834, if any part of the offense occurred within North Carolina,
including the defendant's course of conduct or the effect on the victim, then the defendant may
be prosecuted in this Statg2008-167, s. 2.)

Federal Definition:

I.  Engaging in a course of conduct directed at a specific person that would cause a reasonable person
to-
a. Fear for the person's safety or the safety of others; or
b. Suffer substantial emotional distress
II.  For the purposes of ik definition
a. Course of conduct means two or more acts, including, but not limited to, acts in which
the stalker directly, indirectly, or through third parties, by any action, method, device or
means, follows, monitors, observes, surveils, threatensoommunicates to or about, a
person, or interferes with a person's property.
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b. Substantial emotional distress means significant mental suffering or anguish that may,
but does not necessarily, require medical or other professional treatment or counseling.

c. Reasmable person means a reasonable person under similar circumstances and with
similar identities to the victim.

Consen{in reference to sexual activjty
Chowan University Definition

Affirmative Consent (CU Title IX Gender Equity Policy)

University policyequires affirmative consent between individuals engaging in sexual activity. Affirmative
O2yaSyid Aad RSTAYSR lda aGaAYyF2N¥SR:E FTNBSte& FyR | FFA
sexual activity that is expressed by clear and unambiguous wodd | OG A2y a®é /[ £ SFNJ |y
words or actions are those that are freely and actively given by informed individuals that a reasonable
person in the circumstances would believe communicate a willingness to participate in a mutually agreed

upon sexuadctivity.

The following factors will be considered when determining consent:

1 Itis the responsibility of each person who wishes to engage in the sexual activity to obtain
consent.

1 Alack of protest, the absence of resistance and silence do not ierdicatsent.

9 The existence of a present or past dating or romantic relationship does not imply consent to
future sexual activity.

1 Consent must be present throughout the sexual activity and may be initially given, but
withdrawn at any time.

1 When consent isvithdrawn, all sexual activity must stop. Likewise, where there is confusion

about the state of consent, sexual activity must stop until both parties consent again.

Consent to one form of sexual activity does not imply consent to other forms of sexivétlyac

Consent is not obtained where:
0 There is physical force, threats, intimidation or coercion.

There is incapacitation due to the influence of drugs or alcohol.

There is the inability to communicate because of a physical or mental condition.

An indindual is asleep, unconscious or involuntarily physically restrained.

An individual is unable to understand the nature or extent of the sexual situation

because of mental or physical incapacitation or impairment.

0 One party is not of legal age to give corisen

=] =]
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State of North Carolina
b2NIK /FNRfAYlF R2Sa y20 &aLISOAFAOLf{te RSTAYS
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However, a threat of serious bodily hamich reasonably places fear in a person's mind is sufficient to
demonstrate the use of force and the lack of consent. State v. Morrison, 94 N.C. App. 517, 522, 380
S.E.2d 608, 61(11989)
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Additionally, submission, including submission due to fear, frighgrcion or realization that in the

particular situation resistance is futile is not consent. State v. Ricks, 34 N.C. App. 734, 735, 239 S.E.2d

602, 603 (1977keealso{ Gl 4GS @ YSIYyS> Hop bd/ d ! LJIIP cpcI T OH
fear ofviolence is not effective to preclude araPe2 y A OUA 2y @£ 0 @

Federal Definition
U.S. Code § 92(Art. 120.
(8)Consentt
AL TKS (&MNIEGYSIya | FTNBSte 3IAGSYy FANBSYSyd (2 (K
person. An expression of lackafnsentthrough words or conduct means there is consent
Lack of verhl or physical resistance or submission resulting from the use of force, threat of
force, or placing another person in fear does not constittaasent A current or previous
dating or social or sexual relationship by itself or the manner of dress of the person involved
with the accused in the conduct at issue shall not constitaiesent
B. A sleeping, unconscious, or incompetent person camoosent A person cannatonsentto
force causing or likely to cause deathgsievous bodily harnor to being rendered unconscious.
A person cannot consent while under threat or in fear or under the circumstatessibed in
subparagraph (C) or (D) of subsection (b)(1).
C. Lack ottonsentmay be inferred based on the circumstances of the offense. All the surrounding
circumstances are to be considered in determining whether a personaggmsent or whether
a person did not resist or ceased to resistonlyltbeza S 2 F | Y21 KSNJ LISNAR2Yy Qa |

Your Role in Preventing Sexfissault

The only person responsible for committing sexual assault is a perpetrator, but all of us have the ability to
f221 2dzi F2NJ SIFOK 2G$KSNIDa &l Fde hoinefromn & Paitykod dicectlyd Qa 3 A
confronting a person who is engaging in threatening behavior, anyone can help prevent\sebanae.

Whatisabystander?

I o2aildlyRSNIAa | LISNBR2Y 6K2 Aa LINBaSyd gakderg |y SO
might be present when sexual assault or abuse oacorghey could witness the circumstances that lead

up to thesecrimes. A bystander is someone other than the victim who is present when an act of dating
violence, domestic violence, stalking oksel assault is occurring or when a situation is occurring in which

a reasonable person feels as though some protective action is required to prevent sexual assault, dating
violence, domestic violence or stalking. Bystanders, if active, can prevent hamtargene with safe and

positive options before a situation gets worse.

On average there are over 293,000 victims (age 12 or older) of rape and sexual assault each year in the

U.S. The majority of these crimes are committed by someone the victim knoiven Ghese
OANDdzyaidl yO0Sas AdQa AYLRNIFyd G2 NBO23yAl S GKS 1
sexualassault.

Whatcanl doto preventsexuahssault?

. 2dz YIe KIFI@S KSIFENR (KS uéNJf Goeadly é NEAFHKSNBEY QA
RANBOUt & Ay@g2f dSR audSLa Ay 02 KIy3 0KS 2dzi02YSo®
I OKFyOS G2 3sSa d2 I &alr¥s LJfIOS 2NJfSI®S 0KS aAidz
the crowd to make a big differéhS Ay & 2 YTakesieps protéctis@eshewho may be at risk
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https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=10-USC-951500826-1920865552&term_occur=7&term_src=title:10:subtitle:A:part:II:chapter:47:subchapter:X:section:920
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=10-USC-951500826-1920865552&term_occur=8&term_src=title:10:subtitle:A:part:II:chapter:47:subchapter:X:section:920
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https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=10-USC-951500826-1920865552&term_occur=9&term_src=title:10:subtitle:A:part:II:chapter:47:subchapter:X:section:920
https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=10-USC-951500826-1920865552&term_occur=10&term_src=title:10:subtitle:A:part:II:chapter:47:subchapter:X:section:920
https://rainn.org/get-information/sexual-assault-recovery/protecting-your-friends

in a way that fits your comfoltevel. https://rainn.org/get-information/sexualassault
recovery/protectingyour-friends

2 KSGKSN) 82dzQNB GF{1{Ay3a K2YS | FTNASYR ¢6K2 KlFa KFR
funny, or getting seatty involved when someone is behaving aggressively, choosing to step in can affect

the way those around you think about and respond to sexigénce. Examples of active bystander
intervention include: not leaving an overly intoxicated person in a l@typalone, walking a classmate to

his/her car after class, calling police when a potentially violent situation is unfolding, not leaving an
unconscious person alone (alerting an RA, EMS, campus poli3988234, CUHawkAlert App, etc.), or
intervening vihhen someone is being belittled, degraded or emotadly abused (walking victim away from

abuser, contacting others for help, Counseling, Residence Assistant, Student Affairs Professional).

WhyR 2 \pébfilehelpmore often?

LiQa y20 |foredgdSyarTie2d&ipyrayridQa G(KS NAIKG GKA
bystanders remain on the sidelingglude:
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many situations, bystanders have the opportunity to prevent crimes like sexual assault from happening
in the firdg place.

Your actions matter

Whether or not you were able to change the outcome of the situation, by stepping in you are helping
change the way people think about their roles in preventing sexual violence. If you suspect that
someone you know has beenxsally assaulted, there are steps you can take to supportpbegon.

1 Learn more about steps you can take to prevent a sexual assaushawdyou C.A.R.E.
https://rainn.org/get-information/sexualassaulirecovery/protectingyour-friends

1 Identify ways tchelp someoneyou careabout
https://www.rainn.org/gethelp/help-a-lovedone

1 Learn more abouhow to respondwhen someone disclosesaual assault or abuse.
https://rainn.org/get-information/sexualassaulirecovery/responeto-a-survivor

I Want to do more for sexual assault prevention on yoampus?Rateyour college'sprevention
programand make your voice heardnttp://preventionnavigator.rann.org/reviewa-program/

To speak with someone who is trained to help, call the National Sexual Assault Hotline at 800.656.HOPE
(4673) or chat online ainline.rainn.org

InstitutionsResponseto Remrted Crime

Upon receipt of a report, the Title IX Coordinator will confer with the Piassident of Student Affais
Director of Human Resourcés determine whether the report falls within the scope of Title IKthe
report is considered a Title iXcident, the Title IX coordinator will (1) coordinate interim action to support
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the alleged victim, (2) determine appropriate investigatory measures, and (3) take othertshuort
actions as necessary.

Complainar® RghtsDuring Disciplinary Proceeding

Complainants will be treated with respect before, during, and after the Title IX process. Complainants will

0S AYF2NN¥SR 2F (KS ! yAOSNEAGEQAa RAAOALI Ayl NE LINEC
updates as to the status of the investigatias appropriate.

The alleged conduct may also be criminal in nature, and complainants are encouraged to report such
conduct to Chowan University Public Safety, Murfreesboro Police, or another appropriate law
enforcement agency.The University procesad the criminal process are two different processes and

may proceed simultaneously but separateRRegardless of whether a complainant pursues a criminal
O2YLIX AYy(d FTYRKk2N) GKS ! yABSNEAGEQa 3INARSOIy@dS LINRBOS
the incident(s) in question and will take appropriate responsive action to ensure that the educational
environment is free of discrimination, to prevent the recurrence of sexual misconduct, and, if appropriate,

to remedy the effects of the alleged miswiuct on the complainant.

Remedies available to a complainant may include, but are not limited to: reasonable academic
accommodations, 0O | Y LJdzd K2dzaiAy 3 NBFaaA3ayyYSyas + ayz2 Oz2yidl
Complainant, and disciplinary actionaagst the accused as determined through the disciplinary process
outlined in this policy.

Complainants are strongly encouraged to seek counseling and support available through resources such
as the University Counselor and/or Campus Ministry Staff as wsell local, oficampus
resources.Complainants may request changes to academic and living situations and will be notified as to
what changes are reasonably available.

'y FTROA&A2NI 2F GKS /2YLAXFTAYlFIyiQa OK2AOS YiedX | 002 Yl
I 22NRAYFG2NE GKS OF&aS 2FFAOSNE 2N G2 | KSFENAy3ID ¢
quietly conferring with the Complainant through written correspondence or whisper, and the advisor may

not address any other participant tie hearing panel.

Responder®RghtsduringDisciplinaryProceeding

Respondents will be treated with respect before, during, and after the Title IX process. Respondents will

0S AYTF2NN¥SR 2F GKS ! YAGSNAEA (& Q& he VdverdityilipyovideE LINE C
updates as to the status of the investigation as appropriate.

Note that alleged behavior may also be criminal in nature, and a respondent may be subject to a criminal
investigation by the appropriate law enforcement agency a& #ame time as an investigation by the
University under this policy.

Respondents are strongly encouraged to seek counseling and support available through resources such
as the University Counselor and/or Campus Ministry Staff as well as locatangbus
resources.Respondents may request changes to academic and living situations and will be notified as to
what changes are reasonably available.
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quietly conferring with the Respondent through written correspondence or whisper, and the advisor may
not address any other participant or the hearing panel.

OngoingPrevention andAwareness campaigns

Annual Security Repoand Fire Statisticgearlypublication
Student Athletic Advisory Council Meetings
First and Second Year Experience Curriculum
Student Life programs
Campus Ministries
Counseling Services
Sudent Government Association
Greek Organizations
Residence Life Programs
RA Programming
2018 Calendar Year Programming
0 January 208
A New Student Meetings, Danielle Phillilderek Burke, Randy Harrell, & Brandon
Zoch
A Greek Life Membership Education Session, 1/11/18 and 1/18/2018
o February 208
A RA Behind Closed Dopdgnkins Hall2/8/2018(RA Training)
A Cyberbullying, Perspectives 2/21/2018
o March 2018
A Crime Prevention Through Environmental Design, Joel McCormick, 3/85/201
A Mental Health Training
o April 2018
A Emotional Wellness Perspectives, 4/4/2018
o luly 2018
A CITTrainingfor Public Safety Saff
0 August 208
A NarcanTrainingfor Piblic Safety Saff
Hrst Aid/ CPRIraining forPublic Safety Saff
Public Safety/On Call Training Residencelife
Welcome to Chowan Meeting (the basidRandy Harrell
New Student Policies, Procedures and SaliyekBurke and Brandon Zoch
Title IX Meetings Faculty/Staff
Title IX Meetings with new students
Title IX Meetings with student athletes
MandatoryOnlineTraining forFaculty/Saff
1 SexualHarassment
1 FERPA
1 Sudent Drug andAlcohol Abuse
1 DrugFeeWorkplace
0 September 208
A NationalAlcohol andDrug Addiction RecoveryMonth
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o October 208
A 9 Y I RofmecdmingSafety letter to students10/11/2018
A &God CaresAbout My SexLife in College?é 10/10/2018
A Drug RecognitionTraining,10/17/2018
A Domedic ViolencePresentaion, 10/25/2018
o0 November 208
A Alcohol andDrug Forum, 11/7/2018
A Greek Life Membership Educatidr/15/2018 and 11/27/2018

Chowan Universitfaculty andstaff are providedadditionaltrainings through the Department of Human
Resources. Training topics inclydet are not limied to:

Dating Violence: Identification and Prevention

Boundary Invasion

Sexual Violence Awareness

Workplace Bullying & Violence

Reasonable Suspicion for Drug & Alcohol Use in the Workplace

Discrimination: Avoiding Discriminating Practices

=A =4 =4 =8 -8 =9

Sexual AssauDomestic Violence, Dating Violence and Stalking: Response

Procedures tdollow

VictimComplainantSteps to Follow
If you are the victim of sexual assault, domestic violence, dating violence or stalking, you should do the
following:
1. Go to a safe place drtell someone that you trust
2. Contact the Department of Public Safe®52- 398-12340r 911
3. Get medical attention, even if there are no injuries. Go to a hospital emergency room. Do not
bathe, shower, douche, or change clothes before going. Treatmemnape may include testing
for sexually transmitted diseases, medication to prevent pregnancy and documenting evidence
of the rape so you can decide later whether to prosecute.
a. VidantRoanokeChowan HospitalrRergency Department, Ahoskie, NC
b.  Southampton Merorial HospitaEmergency Department, Franklin, NC
c. Halifax Regional Medical Center Emergency Departnfiyanoke RapidiNC
d. Sentara Obici Hospitabuffolk, VA
4. Report the sexual assauttomestic violence, dating violence or stalkittgs your decision
whether to report the police, but you are strongly encouraged to press charges. Campus
authorities can charge a student with a violation of the student code of corelentif you do
not press charges.
5. Seek counseling. Whether or not you report the sexasslauli domestic violence, dating
violence or stalkingr prosecute, a trained counselor will be available for help in dealing with
the emotional aftermath of the assault. Contact any of the following:
a. Director of Residence Life Penny Hall 103 (252)6235
b. Vice President for Student Affairs Penny Hall 200 (2521223
c. Minister to theUniversityPenny Hall 201 (252)39282
d. UniversityCounselor, Hawks Nest (252)38849

52| Page
ASR for 208, Published9/30/2019



e. Title IX Coordinator, Marks Hall (252)32837
f. Director of Human Resources, (2528383204

EvidencéPreservation

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation,
possible prosecution, disciplinary proceedings, or obtaining orders of protection related to the incident
more difficult. Ifa victim chooses not to make a complaint regarding an incident, he/she nevertheless
should consider speaking witbhowanUniversityPolice or other law enforcement agencies to preserve
evidence in the event that the victim changes his/her mind at a laate.d

Preserving Evidence for Sexual AssaBltgsical evidence is crucial in helping to prosecute assailants

in cases of rape or sexual assault. Physical evidence must be collected in a timely manner by a certified
medical facility. Prior to a medicadjal exam, victims of rape or assault should not bathe, change clothes,
douche, use the toilet (if possible), smoke or clean the bed/linen/area where they were assaulted if the
offense occurred within the past 96 hours so that the evidence may be presdfwadtims do not opt

for forensic evidence collection, health care providers can still treat injuries and take steps to address
concerns of pregnancy and/or sexually transmitted diseases.

Preserving Evidence for Victims of Violen¢etims of violene should not bathe or change clothes
prior to documentation of physical evidence. Preserving evidence may be necessary to prove criminal
domestic violence, dating violence, stalking, or in obtaining a protection order. If victims do not opt for
forensic ewdence collection, health care providers can still treat injuries.

Preserving Evidence for Victims of Stalkirigtims of stalking should save evidence such as any letters,
notes, emails, phone calls, videos, photos, texts, social media postings (BlacéWwitter, etc.), computer
screenshots, voicemails, or any other form of evidence that would be helpful.

Whom to report a crime of Sexual Assault, Domestic Violence, Dating Violence or Stalking

Please do not delay your safety or compromise the saféptloer community members. Please report
any sexual conduct to Chowan University Public Safety at (2528®8or by calling 911.

Reporting of a formal complaint of the Sexual Misconduct Policjobeamade in person or orally to an
appropriate officialput the University strongly encourages submission of grievances in writing, by email
attachment as a MS Word or pdf document, in other written fornT tibe| X@chowan.eduYou may also
complete the online form byisitinghttps://chowan.edul/title-ix-discriminatiorcomplaintform.

In an emergency
911

CampusRResources

ChowanUniversityemployees must report any information regarding vialas of the Sexual
Misconduct Policy to the Title IX Coordinator.

Dr. Brenda Tinkham

Marks Hall

252-398-6437 | tinkhb@chowan.edu
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Two Chowan employees, listed below, may act as confidential resources and will keoarmeport to
the Title IX Coordinator unless specifically requested to do so by the complainant or as required by law:

Mari Wiles Minister to theUniversity
Hawks Nest
252-398-66268| wilesm@chowan.edu

Yolanda Majette UniversityCounselor
HawksNest
252.398.6249 majety@chowan.edu

Title IX Information
The following are other campus resources who are required to report any information regarding
violations of the Sexual Misconduct Policy to the Title IX Coordinator.

Public Safety
401 Unim Street
252-3981234 | publicsafety@chowan.edu

Joy Taylor, Campus Nurse

Penny Hall

252-398-6248 | tayloj2@chowan.edu
LocaResources

Vidant Roanoke Chowan Hospital
500 South Academy Street

Ahoskie, NC 27910
252-209-3000

RoanokeChowan Servicr Abused Families with Emergencies (S.A.F.E.)
P.O. Box 98

Ahoskie, NC 27910

252-332-1933 | www.roanokechowansafe.com

Murfreesboro Police Department
115 East Broad Street
Murfreesboro, NC 27855
252-3984151 | http://bit.ly/2aGw5qv

Murfreesboro Pimary Care

3015 Beachwood Boulevard

Murfreesboro, NC 27855

252-398-3323 | http://www.rcchc.org/murfreesboreprimary-care.html

Legal Aid of NC
1610 E. Church St.
Ahoskie, NC
866-219-5262
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The following Nefor-Profit agencies provide a range of resmgrfor people in need:
Albemarle Hopeline

P.O. Box 2064

Elizabeth City, NC 27906

252-338-3011 | www.ablemarlehopeline.org

The Genieve Shelter

157 North Main Street

Suffolk, VA 23434

1-800-969-HOPE (hotline) | www.thegenieveshelter.org 14

HER Stiter

P.O. Box 2187

Portsmouth, VA 23702

757-485-3384 (hotline) | www.hershelter.com

LGBT Center of Hampton Roads
247 West 2 Street

Norfolk, VA 23517

757-200-9198 | www.accessaids.org

State and National

North Carolina Coalition Against Domiestiolence
3710UniversityDrive, Suite 140

Durham, NC 27707

9199569124 | www.nccadv.org

North Carolina Coalition Against Sexual Assault
811 Spring Forest Road, Suite 900

Raleigh, NC 27609

919871-1015 | www.nccasa.org

National Domestic Viola® Hotline
1-800-799-7233 | www.thehotline.org

Rape, Abuse, and Incest National Network
1-800-656-HOPE | www.rainn.org

1 in 6: Support for Men
www.1lin6.org

Love Is Respect: Empowering Young People in Abusive Relationships
1-866-331-9474 | www.lowisrespect.org

Options to Notify Law Enforcement

Sexual assault, Domas Violence, Dating Violence and Stalking victims are entitled to certain rights which
shall be recognized and provided by all Chowaiversity Among these are:
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1 The right to notifyproper law enforcement authorities and the option to be assisted by the
Universitypersonnel in notifying such authorities.

1 The right to have an incident of sexual assault, domestic violence, dating violenctaliadg
investigatedand adjudicated by # campus conduct system; and the right to full and prompt
cooperation and assistance in the campus disciplinary process.

9 The right to decline the notification of law enforcement authorities.

In order to file a police report, a victim must contact the Iqaasdiction and follow the agencies reporting
guidelines.

Local Law Enforcement Authorities

ChowanUniversity Public Safety
Union Street

Murfreesboro, NC 27855
252-398-1234

Murfreesboro Police Department
115 East Broad Street
Murfreesboro, NC 275
252-3984151

| SNIF2NR / 2dzyié {KSNAFFQa h¥FAOS
701 Taylor St

Winton, NC 27986

252-398-7800

Orders of Protections

Regardless of whether a complainant pursues a criminal complaint and/of tfieA @ S Nidevaricé Q &
process through this policy, thenivesity may investigate the incident(s) in question and will take
appropriate responsive action to ensure that the educational environment is free of discrimination and to
prevent the recurrence of a hostile environmenand, if appropriate, remedy the effects the alleged

harassment on the complainant. Remedies available to a complainant may include, but are not limited to:

reasonable academic accommodations;Oh Y LJdzda K2 dzaAy 3 NBFaaA3ayySydas
the accused and the complainant, anddplinary action against the accused as determined through the
disciplinary process outlined in this policy.

ChowarlniversityNo Contact Policy
1. Definition
a. No Contact Orders are directives issued by college administrators or designee or
University Police prohibiting communication between or among designated students
when there exists a reasonabt®ncern that physical or psychological harm may result
from such contact. No Contact Order prohibits all forms of communication between
designated students, dict or indirect, written, electronic or through a third party.
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2. lIssuance

a. No Contact Order shall be issued to maintain the peace and safety of the college
community andparties involved in an incident. Such situations include, but are not limited
to: harassment, threats, bullying, physical assault, stalking, domesticlence, dating
violence, sexual assault, retaliationintimidation or other behaviors as indicated in the
Student Code of Conduct or federal, statdawral laws.

b. No Contact Order shall besiged for incidentshat occur off campus, in neresidential
areas oftampus and in residence halls.

c. No Contact Order shall be issued to all parii@glved in an incident. This includes the
victim, respondent, and any other students involved.

d. If a No Cotact Order is part of the terms of anterim suspension, the interim suspended
student shall be notified in the No Contact Order, as veallin the interim suspension
notice, that the twoare enforced concurrently.

e. Violations of No Contact Order are suifjigo discipline, which may result in your
immediateremoval from campus and likely could incluslespension or expulsion.

3. Process

a. ChowanUniversityreceives information thaa violation(s) of thaJniversitypolicies has
takenplace.

b. TheUniversitytakesimmediate action to placall parties on notice that these violations
andactivities are violation of y A @ S phiicledi @ Q &

c. Student(s) are issued a No Contact Order.

d. Explanation of the No Contact Order.

e. TheUniversitytakes immediate steps to investigatbose violations further requiring
both parties tohave no contact with each other.

f. Hearing notice issued to all students involved.

g. Disciplinary Hearing with Hearing Officer

h. Determination of the outcome of violations

4. Each No Contact Order will remain iffieet until the graduation or withdrawal of at least one of
the parties,unless the No Contact Order expressly provides otherarise modified or rescinded
by theUniversity A studentseeking the modification or rescission of a No Con@cter shall so
request the administrator who issuetthe No Contact Order. The issuing administrator shall
consult with both parties before determining whethermot to modify or rescind the No Contact
Order.

Legal Options for Protective Ord@onPolice)
Hertford Caunty Clerk of Cour52-358-7100
Normal Business Hours 9:00&n®0pm
1 Domestic Violence Protection Order (DVPO)
1 No Contact Order

Hertford County Magistrate252-358-7829
After Normal Business Hours
9 Domestic Violence Protection Order
1 No Contact Order

LegalOptions for Protective Order (Police)

This will likely mean a 48 hour hold for the alleged suspect in a detention center.
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ChowanUniversity Public Safety
Union Street

Murfreesboro, NC 27855
252-3981234

Murfreesboro Police Department
115 East Broadti®et
Murfreesboro, NC 27855
252-3984151

| SNIF2NR / 2dzyié {KSNAFFQa h¥FFAOS
701 Taylor St

Winton, NC 27986

252-398-7800

Confidentiality

TheUniversitymakes every effort to protect the privacy and confidentiality of people who report or are

named in aeport of sexual misconduct. Information reported will be shared only on a-tedésow basis

and in accordance with applicable policies and procedures. Which policies and procedures are applicable
depends on whether the people involved are students or en®pe SSaAT addzZRSy (i aQ NRARIKG.
federal law and the Student Privacy and Records Policy and the applicable procedures is the Sexual
ahaO2yRdzOiG t NPOSRAz2NBIZ ¢KAT S SrguliensaSdversitpphlieyk G & | NB

Limited distosure of confidential information is often necessary in order to respond to a report of sexual
misconduct. This disclosure is most typically internal to Wméversity For example, Title IX Staff may
confirm the fact that the accommodation or protectiveeasure is justified with other institutional
employees who have a need to know, e.g. Residence Life staff member, faculty memberaditisout
disclosing any details of the report or investigation. Only the Title IX Coordinator (in consultation with
other Universitystaff, the coordinator deems appropriate) will determine whether to take an interim
measure that would reveal confidential information and determine whether to otherwise disclose
confidential information. If an interim measure would requia@me disclosure of confidential information

to someone other than a school official, this is typically made in consultation with, and with the consent
of the reporting party; if safety concerns do not allow such consent, the reporting party is promptly
notified.

Mandated public disclosures of sexual assault, dating or domestic violence, or stalking offenses are made
without including personally identifiable information. This means, for example, that tifeh @S DailyA ( & Q &
Crime Log does not include namé&sie ChowatuniversityDepartment of Public Safety staff responsible

for these disclosures are trained in appropriate protocols and the need to protect privacy.

Victim/Complainant Written Notifications

ChowanUniversityprovides written notification to stdents and employees about existing counseling,
health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial
aid, and other services available to victims, both within the institution and the commuFiiky cument
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calledSexual Misconduct: Reporting Party Rights and Opimasailable through the Title IX website or
LINE A RSR dzLl2y y20AFAOFGAZ2Y G2 /{!Qa 2NJ G4KS ¢Aif

Chowan University has adopted a sexual misconduct policy which includesi sessault, domestic
violence, dating violence and stalking. The unified policy applies equally to students, faculty and staff
Chowan University will provide written notification to victims, whether an investigation is pursued or not,
about available ptions and assistance in the following, including how to request changes and who to
contact at the institution abousuch changes The document calleHexual Misconduct: Reporting Party
Rights and Optionis available through the Title IX website or poad upon notification ta CSA or the

Title IX coordinator.

9 No contact orders, which will ban further contact from the respondent. For more information
about Chowan no contact orders, please review the No Contact Order section in the Student
Handbook. Ti# IX Coordinator, (252)398137 /Residence Life (252)38237

1 If you wish to obtain a civilly processed Domestic Violence Protection Order or No Contact

Order, please contact Chowan University Public Safety, (252)3%8.

Reasonable academic accommodagpTitle IX Coordinator, (252)38437

Financial aid assistance for an underload, work study assignment, etc. Note that this is subject

to limitations imposed by federal law and the terms of the relevant financial aid, Title 1X

Coordinator, (252)398437.

1 Changing residential locations. Please note that you will not be required to change residences,
but it is an option available to you, Title IX Coordinator, (2523987 /Residence Life
(252)3986237

1 Employee job adjustments, Title IX Coordinator in eoajion with Director of Human
Resources. Title IX Coordinator, (252)8237

= =4

Disciplinary Procedures

Investigation and Initial Action
Upon receipt of a report, the Title IX Coordinator will confer with the Piasident of Student Affairs to
determine whether the report falls within the scope of Title IX. If the report is considered a Title IX
incident, the Title IX coordinator will

9 coordinate interim action to support the alleged victim,

i determine appropriate investigatory measures, and

1 take other $iort-term actions as necessary.
See the Student Conduct Process for Sexual Misconduct Allegations chart.

Administrative Resolution

In some cases, the Title IX Coordinator will propose an administrative resolution to resolve the nifatter.
both Complaiant and Respondent accept the proposed resolution, the matter is cldsetie event that
either party rejects the administrative resolution or the Title IX Coordinator decides the case is not
appropriate for administrative resolution, the Title IX Cdoedor will refer the matter to a hearing board

to determine whether Respondent is in violation of Chowhniversitypolicy.

Hearing Procedures

Through the process of a hearing, a panel of faculty and staff determibgsa preponderance of the
evidenceg whether it is more likely than not that Respondent violatddiversitypolicy. The following
procedures apply to a complaint that proceeds to a hearing paHelaring panels typically consist of
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three to five members, one of whom is designated to se&twehairperson.The hearing chair has general
authority over the conduct of the hearing.

1 Notice: Both Complainant and Respondent will be notified at least 72 hours in advance of the
date and time of the hearing and the name(s) of the hearing panelists.

1 Recusal: A complainant or respondent may challenge the participation of a hearing panelist who
he/she perceives to have a conflict of interest. Such challenges, including their rationale, must be
made to the hearing panel chairperson at least 48 hourerpgo the commencement of the
hearing. In his/her discretion, the hearing panel chairperson will determine whether the
challenged panelist should be replaced.

1 Hearing Packet:In advance of the hearing, the Title IX Coordinator will prepare a heaairigep
with information relevant to the case for the hearing panelist©ie hearing packet will typically
Ay Of dzRS (KS Ay ¥hé ditle XTboidmatdDwill mei ke iediridy packet available
to both Complainant and Respondent at least 721san advance of the hearingf the hearing
packet contains particularly sensitive information, Complainant and Respondent may be asked to
review the information at the Title IX office rather than receiving a copy.

1 Additional Information. If Complainat or Respondent wishes to share additional relevant
written information with the hearing panel, it must be submitted to the Title IX Coordinator at
least 36 hours in advance of the hearin@he Title IX Coordinator will share the additional
material with the other party at least 8 hours before the hearing.

1 Witnesses: Complainants and Respondents may offer relevant material withesses to provide
testimony. Complainants/Respondents must provide (in writing) the names of any witnesses they

wishtotestifyaR | RSAONALIIAZ2Y 2F SIFOK gArlySaaQa NBf SO

Panel [SLF&t least 48 hours in advance of the hearing . Names of witnesses submitted to the
Title 1X Coordinator by the Complainant or Respondent will be shared witbthes party in
advance of the hearing. Note that the Chair of the Hearing Panel [Bidy3xclude witnesses or
witness testimony deemed irrelevant or duplicative. Participants are reminded that any
information shared during a hearing is confidential.

f Heahy3d C2NXIGY ¢KS 3ISYySNIf F2NNIG 2F | KSIENRY

statement regarding whether he/she accepts or denies responsibility; statement of Complainant;
guestions; statement of Respondent; questions; witnesses; closing comnfemis the
Complainant; and closing comments from the Respondent. A complainant or respondent may not
guestion one another or other witnesses directly, but may submit questions to the hearing panel,
which will determine whether to ask them.

 Notice of Findf 3aY 2 NRGOGSY y20AFAOFGAZ2Y 2F (GKS KSI NR

Respondent and Complainant at approximately the same time no later than five business days
after the hearing.

Victim/Complainant Written Notification

Chowan University has adaa a sexual misconduct policy which includes; sexual assault, domestic
violence, dating violence and stalking. The unified policy applies equally to students, faculty and staff.
When a student or employee reports to the institution that the student opéoyee has been a victim of
dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred on or off
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SYLX 2 & S S Q aoptibids. 3 *hé documehRealleBexual Misconduct: Reporting Party Rights and
Optionsis available through the Title IX website or provided upon notificatioa @SA or the Title 1X
coordinator.

Sexual Assault, Domestic Violence, Dating Violence, dkid@ta
Disciplinary Procedures

ChowanUniversity has adopted a sexual misconduct policy which includes; sexual assault, domestic
violence, dating violence and stalkinghe unified policy applies equally to students, faculty and staff and
stipulates Chean does not condone sexual violence and/or harassment infamy. Thefollowing
disciplinary procedures is for faculty, staff and students.

Investigation and Initial Action

Upon receipt of a report, the Title IX Coordinator will confer with the Yimsident of Student Affairs
(students)and/or HumarResourcesféculty/staff)to determine whether the report falls within the scope

of Title IX.If the report is considered a Title IX incident, the Title IX coordinator will (1) coordinate interim
action tosupport the alleged victim, (2) determine appropriate investigatory measures, and (3) take other
shortterm actions as necessaryee the Student Conduct Process for Sexual Misconduct Allegations
chart.

Administrative Resolution

In some cases, the Titl¥ Coordinator will propose an administrative resolution to resolve the matier.
both Complainant and Respondent accept the proposed resolution, the matter is closthe: event that
either party rejects the administrative resolution or the Tite Coordinator decides the case is not
appropriate for administrative resolution, the Title IX Coordinator will refer the matter to a hearing board
to determine whether Respondent is in violation of Chowhniversitypolicy.

Hearing Procedures

Through theprocess of a hearing, a panel of faculty and staff determinbg a preponderance of the
evidenceg whether it is more likely than not that Respondent violatddiversitypolicy. The following
procedures apply to a complaint that proceeds to a hearingepaHearing panels typically consist of
three to five members, one of whom is designated to serve as chairpersba.hearing chair has general
authority over the conduct of the hearing.

1 Notice: Both Complainant and Respondent will be notified atlé2$ours in advance of the date
and time of the hearing and the name(s) of the hearing panelists.

1 RecusalA complainant or respondent may challenge the participation of a hearing panelist who
he/she perceives to have a conflict of interest. Such chgés, including their rationale, must be
made to the hearing panel chairperson at least 48 hours prior to the commencement of the
hearing. In his/her discretion, the hearing panel chairperson will determine whether the
challenged panelist should be repéat
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1 Hearing Packet:In advance of the hearing, the Title IX Coordinator will prepare a hearing packet
with information relevant to the case for the hearing panelisthie hearing packet will typically
Ay Of dzZRS G KS Ay Phs ditle X@Edrdinatdd WithmakeBhelaebidingipacket available
to both Complainant and Respondent at least 72 hours in advance of the hedfitigg hearing
packet contains particularly sensitive information, Complainant and Respondent may be asked to
review the inbrmation at the Title IX office rather than receiving a copy.

1 Additional Information: If Complainant or Respondent wishes to share additional relevant
written information with the hearing panel, it must be submitted to the Title IX Coordinator at
least 36hours in advance of the hearingThe Title 1X Coordinator will share the additional
material with the other party at least 8 hours before the hearing.

1 Witnesses:Complainants and Respondents may offer relevant material witnesses to provide
testimony. Canplainants/Respondents must provide (in writing) the names of any witnesses they
gAaK (2 (GSatAaATe YR I RSAONARLIIAZ2Y 2F SIOK gAly
Panel [SLFZt least 48 hours in advance of the hearing . Names of wsemesubmitted to the
Title 1X Coordinator by the Complainant or Respondent will be shared with the other party in
advance of the hearing. Note that the Chair of the Hearing Panel [Slay3xclude witnesses or
witness testimony deemed irrelevant or duglitve. Participants are reminded that any
information shared during a hearing is confidential.

f Hearing Format¢ KS 3ISYSNIf F2N¥Id 2F | KSFENAyYy3a Aa | &
statement regarding whether he/she accepts or denies responsibitayerment of Complainant;
guestions; statement of Respondent; questions; witnesses; closing comments from the
Complainant; and closing comments from the Respondent. A complainant or respondent may not
guestion one another or other witnesses directly, butyrsubmit questions to the hearing panel,
which will determine whether to ask them.

f Notice of Findings2 NAGGSY y2G0AFAOLIGAZY 2F (G4KS KSIFNAy3
Respondent and Complainant at approximately the same time no later than feiadss days
after the hearing.

Steps,Timelines, andecisionProcess

ChowanUniversityhas adopted a sexual misconduct policy which includes; sexual assault, domestic
violence, dating violence and stalking. The unified policy applies equally to stuffenity and staff

and stipulates Chowan does not condone sexual violence and/or harassment in any form. The policy is
as follows

Time Frames

The! v A @S dldrall ol o resolve complaints under this policy within 60 calendar days from receipt
of a report. An investigation typically takes 10 to 30 days to complete. Generally within 14 days after
completion of an investigation (during which time the Office of the Title IX Coordinator may be seeking
clarifying information and/or meeting with a cqfainant, respondent, case officer, or others), a hearing,

if applicable, is scheduled.

Circumstances may require extensions of this overall®@ time frame or any individual time frame
discussed in this policy. Thmiversityreserves the right to erind these time frames in its sole discretion.
Examples of reasons why time frames may need to be extended include the complexity of the case, delays
due to fall/spring/summer/holiday breaks, inclement weather, and other extenuating circumstances.
Exceptioss to these time frames will be communicated to the complainant and respondent.
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Steps and Disciplinary Proceeding

Upon recdpt of a reportthe Title IX Coordinatowill confer with the VicePresident of Student Affairs
and/or the Director of Human Resourscand they will decide if the report should be considered a Title IX

violation or a Student Conduct violation.

If the report is considered a Title IX violation the Title IX

coordinator will assign investigators diirect the investigation and confer withe Title IX Coordinator on
interim action, accommaodations for the alleged victim, or other necessary remedialtgnortactions.
See Student Conduct Process for Sexual Misconduct Allegations below:

Complainant or third party
reports incident of Sexual
Misconduct to (a) Title [X

Coordinator or (b) to a
university employee, who
informs the Title IX
Coordinator and provides
names of the parties
involved, if known.
MNote: University Counselor
and Associate Minister are
exempt from reporting to
Title IX Coordinator.

An independent investigation
may be conducted and a
report of findings submitted.

l

A determination will be made
by the Title IX Coordinator
whether sufficient
information exists to move
forward with a hearing.
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At the discretion of the Title
IX Coordinator in

—

Title I¥ Coordinator reaches
out to the complainant by
sending the complainant an
email requesting to meet.

!

The Title IX Coordinator
maintains a copy of the
report. The Title 1X
Coordinator reaches out to
the complainant to provide
confidential support and
counseling. A complainant
who declines to meet with
the Title IX Coordinator may
still meet with the
Counselon

A'no contact' directive may
be put into place between the
complainant and the
respondent. Additional
interim measures may be
considered.

At the discretion of the Title
IX Coordinator in
collaboration with the VF for
Student Affairs and for
Human Resources, a three-
person specially trained
panel will consider the case.
Respondent
and complainant (if
complainant chooses to

—)

Complainant accepts or declines
request to meet with the Title 1X
Coordinator. If complainant meets with
Title IX Coordinator, complainant is
informed of disciplinary option through
the university. Complainant may
participate in the disciplinary process
ar decline to do so. If the complainant
declines to participate but sufficient
infarmation is available to investigate
or initiate some intervention with an
accused complainant that will occur,
keeping the complainant’s request for
confidentiality to extent possihle.

l

Complainant asks the Title [X
Coordinator to proceed with
investigation.

Within 2-5 business days
after panel hearing, outcome
will be conveyed individually

to respondent and
complainant at
approximately the same
time,



How to File A BciplinaryComplain{Grievance

Grievance Procedurésr Students

Situations may arise in which a student believes that he or she has not received fair treatment by a
representative of the University or has a complaint about the performaactons, or inactions of the

staff or faculty affecting a student. These grievance procedures shall be available to any student. Before
filing a grievance with respect to equal opportunity, equal pay, opportunity for promotion, or
discrimination of any sér a student is encouraged to speak first with his/her employer, or the
administrator or member of the faculty involved. If the grievance is not resolved at the level, the student
is encouraged to bring the matter to the attention of the next administeatevel; e.g., chairperson, dean,

or administrative department head. Failing to receive satisfaction, the grievant may use the applicable
procedure(s) described below:

Any student who has a grievance involving the impermissible use of the factor o€reed, national

origin, sex, age, handicap, or other irrelevant factors may present a written complaint within 90 days of
the date of the grievance to either the Vice President for Academic Affairs, Vice President for Student
Affairs, or in their absenceng member of the Administrative Council who shall review the matter within

30 days.

Grievance Procedures for Faculty/Staff

Step One

Complaints must be in writing, signed by the employee, and submitted to the area vice president (The
Director of Human Resirces as an alternate in the event of allegations of sexual harassment against the
area vice president) within either ten (10) working days of the date of the occurrence which gave rise to
the grievance or the date the employee had reason to know of t®ioence. The written complaint
should:

Identify the policy or rule which is alleged to have been violated,;

Identify the basis of discrimination (age, race, gender, etc.);

Contain a concise statement of the facts surrounding the grievance;

Contain thenames of witnesses where applicable;

Contain the remedy sought.

arwONPE

Any grievance not including these essential elements will be returned for revision before further action.

Upon receipt of the written grievance, the area vice president or alternateérwiistigate the complaint.
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A written decision will be provided the aggrieved employee within ten (10) working days from the date
the grievance was filed. If additional time is needed, the aggrieved employee will be notified in writing of
the reasons fothe delay and when a reply can be expected.

Appeals

If the aggrieved is not satisfied that the complaint has been satisfactorily resolved because of the action
taken in step one, further review may be requested in writing (Step Two). The request amigainc
comments or objections regarding the written response.

Step Two
The Grievance Committegill be convened to hear the complaint. The chair shall arrange for meetings,
prepare or assign responsibility for preparation of minutes (verbatim minutdsrequired) of the
proceedings, assist in conducting investigations, advise the committee on proper and pertinent
procedures, and prepare all correspondence to the parties involved in the grievances. The hearing
generally will conform to the following forat:
1.An opening statement by all parties involved:;
2.Presentation of the complaint by the aggrieved employee, followed by questioning by the
committee;
3.Presentation of the response by the other parties involved, followed by questioning by the
committee;
4.Questioning of witnesses where necessary;
5.Summations by parties involved.

¢KS DNAS@GIYyOS /2YYA(llSSQa FAYRAy3Ia gAft 0SS NBLRNI
representative. In rendering a decision, the committee shall have no atithto add to, subtract from,

alter, or modify any policies, procedures and/or practices of the University, or recommend an award,

which provides the employee with compensation greater that would have resulted had there been no
violation of policy. UponSOSA LIGI 2F GKS O02YYAGGSSQa RSOAaA2y> (i
instead, will set aside the recommendation of the committee, modify the recommendation, or uphold the
NEO2YYSYRIGA2Y® ¢KS t NSBaARSY(iQa Rfobedaddeythaateri f 0SS
OmMn0 o0dzAaAAYySaa RFrea F2ftf2¢oAy3a GKS O02YYAGGSSQa NBO2

SPECIAL NOTE: No decision may be made at any step of the grievance procedure which conflicts with
applicable state of federal statute$his procedure is provided for internal resolution of differences. It is
not a legal forum and not intended to act as such.

Proceedings

I K2l yQa LINE OS R dzNB,in cases Nfexdadl assailtl dbmeytit \akence, Gaiing 2 v
violence and stalkg, are aunified procedure that is set forth the University Title IX (Sexual Misconduct
Policy. Th@roceedingsnclude an investigative process followed by eitagudicial or administrative
process

Members of the university community, that haveestions about the procedure, are encouraged to
contact the Title IXCoordinator Director of Human Resources member For a more detailed ik you
may review the section above that references the disciplinary procedure.
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Standard of Evidence

ChowanUniwersity has adopted a sexual misconduct policy which includes; sexual assault, domestic
violence, dating violence and stalking. The unified policy applies equally to students, faculty and staff
and stipulates Chowan does not condone sexual violence amdi@ssment in any form.

The standard of evidence is applied to faculty, staff and students.

The standard of evidence used by Chovidmiversityduring any institutional disciplinary proceedings,
arising from an allegations, is based on the preponderafitke evidence, meaning more likely than not
(51%).

Sanctions

ChowanUniversity has adopted a sexual misconduct policy which includes; sexual assault, domestic
violence, dating violence and stalking. The unified policy applies equally to students; and staff and
stipulates Chowan does not condone sexual violence and/or harassment in any form.

Students

Sanctions for a finding of responsibility include, but are not limited to, expulsion, suspension, disciplinary
probation, mandatory counselg, and/or other educational sanctions. The hearing officer(s) has complete
discretion regarding sanctioning. In determining the appropriate sanction(s) for a violation of this policy,
the hearing officer(s) will first consider whether expulsion (permarrentoval) from theUniversityis
appropriate. Factors pertinent to the determination of what sanction applies to the finding include, but
are not limited to, the nature of the conduct at issue, prior disciplinary history of the respondent,
NB a LJ2 ¥ R ghase to aazeptt responsibility for his/her actions, previbmversity response to
similar conduct, andUniversityinterests.

Faculty/Staff

Sanctions for a finding of responsibility will result in appropriate disciplinary actions up to and including
termination of employment based on the severity of the offense as well as the options for possible
rehabilitation. The hearing officer(s) has complete discretion regarding sanctioning. In determining the
appropriate sanction(s) for a violation of this myili the hearing officer(s) will first consider whether
termination (permanent removal) from thdJniversity is appropriate. Factors pertinent to the
determination of what sanction applies to the finding include, but are not limited to, the nature of the
corRdzOG + G AadaadzST LINA2NJ RAAOALI AYylFNEB KA&AG2NER 27
responsibility for his/her actions, previoudniversity response to similar conduct, andniversity
interests.

Victim/ComplainanRemedies anBrotectiveMeasures

ChowanUniversityhas adopted a sexual misconduct policy which includes; sexual assault, domestic
violence, dating violence and stalking. The unified policy applies equally to students, faculty and staff
and stipulates Chowan does not condone sexi@kence and/or harassment in any form.
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Sudent

Remedies available to a complainant may include, but are not limited to: reasonable academic
accommodations, o0 YLJdzd K2 dzaAy3 NBlFIaaAayyYSyas I ayz2 O2yil
complainant, ad disciplinary action against the accused as determined through the disciplinary process
outlined in this policy. Note that mediation is not an appropriate remedy for any allegation of sexual
misconduct.

Faculty/Staff

Remedies available to a complaimanay include, but are not limitedtd ay 2 O2y Gl OGé¢ 2 NRSI
the alleged respondenand the complainantyvorkplace adjustment with Human Resourcgisciplinary

action against the accused as determined through the disciplinary process outliri@d policy. Note

that mediation is not an appropriate remedy for any allegation of sexual misconduct.
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Prompt, Fair and Impartial Process

/| K2glyQa LIRtAOASE LINPKAOAGAY3I aSEdzt @GA2f SyO0S | yF
legal responibilities with practical applicability, they stem from they’ A @ S Ngiokical &r@ &ontinuing

commitment to Christian and moral values. Chovidmiversitytakes seriously every allegation or report

of sexual misconduct it receives. The/ A @ S Ngpdngedshtended to assure that all parties involved

are treated fairly, that victims receive appropriate support, and that allegations of sexual misconduct are
handled in a prompt, thorough and equitable manner.

Both the complainant and the respondentiMbe treated fairly and with respect throughout the process.
Respondents are entitled to a presumption of innocence throughout the disciplinary process unless and
until they are found responsible for a violation of this policy.

Investigator/Hearing Qéfer Training

Title IXinvestigatorgeceive annual trainingromUniversityTitle IX Attorney Parker Poan issues related

to sexual assault, domestic violence, dating violence and statifagses as well as annual training on

how to conduct an invemgation that protects the safety of victims and promotes accountability, interview

the parties and withesses and collect and analyze evidence such as emails and other records and submit
an investigation report to th&itle IX Coordinator

Advisors
AnaddA a2NJ 2F | ailddzRSyGs FIFOdz Ge& 2N adGlF F¥FQa OK2AO0S Y
G2 Ftye YSSiAy3a gA0K (GKS ¢AGES L [/ 22NRAYFG2NE (GKS

meeting or hearing is limited to quietly confergnvith the complainant through written correspondence
or whisper, and the advisor may not address any other participant or the hearing panel.

Notification of Proceedings

The complainant and respondent will receive verbal notification of the decisiarhefring officer(s) no
sooner than two business days and no later than five business days after the hearing. Notification will be
individually given to the respondent and complainant at approximately the same time. A written hearing
report outlining the @cision and rationale of the hearing officer(s) will be later delivered to the
respondent and the complainant.

Appealsand Final Notifications

Either a respondent who is found responsible for a violation of this policy, or a complainant who believes
the finding is not sufficient may appeal such finding based on the following grounds:

1 New information (available after a hearing) of a nature such that the finding or sanction may
have been different;

68| Page
ASR for 208, Published9/30/2019



1 Procedural errors within the hearing process which rhaye substantially affected the fairness
of the hearing;

1 And/or the finding was inconsistent with the weight of the information. A complainant may also
appeal the outcome on one or more of the above stated grounds.

Appeals must be filed in writing with 72 hours of notification of the finding (unless greater time is given
within the finding). Appeals are to be filed to the Title IX Coordinator.

The composition of the Title IX Appellate Board for cases arising under this policy includes members of
the Universitycommunity appointed by the Vice President for Student Affairs in consultation with the
Title 1X Coordinator. A thregerson panel of the Title IX Appellate Board, typically including, when
possible, at least one faculty and one staff member| wView the appeal, the hearing report, any
information included in the hearing, and any additional information it deems relevant. A complainant or
respondent may request to meet with the panel of the Title IX Appellate Board to amplify his/her
ground(s)of appeal.

The Title IX Appellate Board may consult in confidence with other members ohikiersitycommunity

(or persons brought forth by the complainant or respondent as part of the appeal) in order to substantiate
the grounds for appeal or to seeladfication of issues raised in the appeal. If the grounds for appeal are
found to be substantiated, the appellate panel may determine a final resolution to the case, or refer the
case back to the Title IX Coordinator for further review and/or a new hgawritten notification of the

final decision will be sent to the complainant and respond&hi decision of the appellate committee is
final and there are no further appeals available.

Sexual assault, domestic violence, dating violence, and stalights
and Options

Chowan University provaswritten explanation ol & ( dzRSy (i  #igNts @' dpliofsavites @ &
student or employeshas been a victim of dating violence, domestic violence, sexual assault or stalking
The document also includes tigns for assistance on and off campesources The document called
Sexual Misconduct: Reporting Party Rights and Opt®asailable through the Title IX website or
provided upon notification t@ CSA or the Title IX coordinator.

The document habe nserted belowfor your convenience.

Sexual Misconduct: Reporting Party Rights and Options

Introduction

Chowan University is committed to providing support and services to you, as a reporting party (someone

who has experienced or reported an incident of g&xmisconduct policy which includes; sexual assault,
R2YS&aGAO @A2ftSyO0Ss RIFEiGAy3a @GA2tSyOS FyR adlf{Ayao
policy applies equally to students, faculty and staff and stipulates Chowan does not condaaé se

violence and/or harassment in any form.

We understand that you may be unsure about what you want to do right now. You may not want to do
anything. You may juswant to talk to someone. You may just want some support, or need
69| Page
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accommodations. You mayant to pursue an investigation. You have options. We are here to help you
with those options. This document informs you of your options, steps Chowan University can take to
support you, services available to you, and your rights during an investigstiould you decide you want

to pursue one.

lf 0K2dAK GKAA R20dzySyid Aa | o2dzi GKS dzyAGSNREAGE QA
criminal charges, we can help. You have the right to pursue both criminal and administrative charges; you

do not need to choose one or the other. You can find more information about reporting options at:
https://chowan.edu/campudife/public-safety/title-ix.

Preservation of Evidence

If you hare experienced sexual assault, there are specific procedures you can follow to preserve
evidence including completing a Rape Kit at Vidant Roa@ievan Hospital in Ahoskie.

Preserving Evidence for Sexual AssaBltysical evidence is crucial in helpito prosecute assailants in
cases of rape or sexual assault. Physical evidence must be collected in a timely manner by a certified
medical facility. Prior to a medical/legal exam, victims of rape or assault should not bathe, change clothes,
douche, use th toilet (if possible), smoke or clean the bed/linen/area where they were assaulted if the
offense occurred within the past 96 hours so that the evidence may be preserved. If victims do not opt
for forensic evidence collection, health care providers cdlhtstat injuries and take steps to address
concerns of pregnancy and/or sexually transmitted diseases.

Preserving Evidence for Victims of Violengetims of violence should not bathe or change clothes prior
to documentation of physical evidence. Peegng evidence may be necessary to prove criminal domestic
violence, dating violence, stalking, or in obtaining a protection order. If victims do not opt for forensic
evidence collection, health care providers can still treat injuries.

Preserving Evidemdor Victims of Stalking/ictims of stalking should save evidence such as any letters,
notes, emails, phone calls, videos, photos, texts, social media postings (Facebook, Twitter, etc.),
computer screenshots, voicemails, or any other form of evidenaewlould be helpful.

If you would like to have a Rape Kit completed, Chowan University Public Safety can accompany you;
however, you may go to a local hospital on your own and received the same services. You do not need to

file charges against someone order to complete a rape kit. You can remain anonymous. If you are
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cost associated with obtaining a rape kit, and you do not need to provide ausaimee information.

Regardless of the type of misconduct you have experienced, please retain any electronic records, including
texts, emails, photos, and social media postings in case you decide that you want to pursue an
administrative and/or criminal irestigation. Electronic records can also be helpful for purposes of
obtaining an order of protection through the courts.

Reporting
How to Report

Please do not delay your safety or compromise the safety of other community members. Please report
any sexual@nduct to Chowan University Public Safety at (252)B284 or by calling 911.

Reporting of a formal complaint of the Sexual Misconduct Policyalsarbe made in person or orally to
an appropriate official, but the University strongly encourages subnmissia@rievances in writing, by
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https://chowan.edu/campus-life/public-safety/title-ix


































































































































